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ARTICLE 1 – DURATION OF AGREEMENT  
 
A. Term 
 

This agreement shall be effective upon ratification and shall terminate on June 30, 2011. Basic salary and 
extra duty compensation shall be effective July 1, 2008.   
 
The parties agree to receive joint training (for the purpose of Interest-Based Bargaining, Labor-
Management and Contract Maintenance) on dispute resolution skills and processes by a mutually agreed 
upon trainer.  This training will occur no later than the Fall of 2009.  Scheduling of the dispute resolution 
training will occur at mutually agreed upon times and places. 

 
B. Reopening 
 

REOPENER 
In an effort to address both parties interests – the District to have stability and predictability during a 
period of financial instability and the Association to not preclude itself from potentially benefiting from 
additional increases in revenue in the last year of the current biennium (2010-2011) the parties agree if the 
Association believes the District’s financial situation for 2010-2011 has improved it may request to 
reopen Article 22 (Insurance) and Article 23 (Salary) for further negotiations.  In addition to Article 22 
and Article 23 each side may bring three (3) additional articles to the table to be included in the salary and 
insurance re-opener negotiations.  The parties agree to use ORS 243.712 for purposes of the negotiations   
During the period of negotiations the District’s financial offer (steps stipend and insurance increase) will 
remain in effect. 
 
The Board and the Council will make every effort to conclude negotiations for a successor Agreement by 
April 1 of each year so as to coincide with the District’s action on the operating budget for the next 
succeeding fiscal year.  

 
C. Savings Clause 
 

If any provision of this Agreement is held to be invalid by operation of law or by any tribunal of 
competent jurisdiction, or if compliance with or enforcement of any provision should be restrained by any 
such tribunal, the remainder of the Agreement shall not be affected thereby, and upon the request of the 
Board or the Council the parties shall enter into negotiations for the purpose of attempting to arrive at a 
mutually satisfactory replacement for such provision. 

 
This Agreement constitutes the sole and entire existing Agreement between the parties and supersedes all 
prior practices, whether oral or written and expresses all obligations of and restrictions imposed upon the 
District and the Council. This Agreement is subject to amendment, alteration or additions only by a 
subsequent written agreement between and executed by the District and the Council. The waiver of any 
breach, term or condition of the Agreement by either party shall not constitute a precedent in the future 
enforcement of all its terms and conditions.  

 
 



Final Tentative Contract Proposal 2008-2011 

 

 

 

Eagle Point School District 2005-2008 2008-2011 Wall-to-Wall Agreement 

5 

ARTICLE 2 – COUNCIL AND DISTRICT RIGHTS  
 
Recognition and Exclusions from Bargaining Unit 
 
The District recognizes the Southern Oregon Bargaining Council as the sole and exclusive representative for all 
regular licensed and classified employees hired to work 20 hours per week or more. Employees who are excluded 
from this bargaining unit shall be all administrators, supervisors, confidential, substitute and temporary 
employees. 
 
Substitute employees are generally those employees who take the place of a regular bargaining unit member while 
that member is absent due to illness, injury, staff development or other approved short-term leave of absence.  
 
Temporary employees are generally those employees who replace an employee who has resigned, retired or 
terminated after the start of the school year, filling in for an employee on an approved long-term leave of absence 
or is assigned to a special project or program that is of limited duration. 
 
Licensed substitutes and temporaries who exceed sixty (60) consecutive working days in the same assignment 
will be considered a member of the bargaining unit effective retroactively from the first day of service. 
 
Classified substitutes and temporaries who exceed sixty (60) consecutive working days in the same assignment 
will be considered a member of the bargaining unit effective retroactively from the first day of service. 
 
District Rights 
 
All terms and conditions of employment not expressly covered by this Agreement shall continue to be subject to 
the Board’s direction and control and shall not be subject to the grievance procedure, provided, however, those 
terms and conditions do not impact wages, hours or working conditions. Terms and conditions which impact 
wages, hours and working conditions shall be subject to the bargaining process in accordance with Oregon 
Revised Statutes. 
 
It is recognized that the District has and will continue to retain the rights and responsibilities to operate and 
manage the school system and its programs, facilities, properties and activities of its employees, except as limited 
by this Agreement and applicable law. 
 
It is further recognized that the District retains the right to make modification in the employee work year with 
corresponding per diem changes in employee salary. 
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ARTICLE 3 – STATUS OF AGREEMENT  
 

A. There shall be two written and signed copies of the final Agreement and any successive Agreement(s), 
one to be retained by the District and one by the Council. 

 
B. This Agreement will not be modified in whole or in part except by an instrument in writing and executed 

by both parties. 
 
C. All references to employees, teachers, classified employees, or members shall be all bargaining unit 

members as identified in Article 2. 
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ARTICLE 4 – SUBSTITUTE TEACHER LIST/PERSONNEL DIRECTORY 
 
A. By October 1, the superintendent will prepare a list of substitute employees known to the District.  A 

copy of this list will be furnished to each school principal.  Until October 15 bargaining unit members 
may examine the list and indicate in writing their first three (3) preferences.  Selection and employment of 
substitutes remains a management function and is not subject to the grievance procedure. 

 
B. As soon after September 15 as is reasonable, the Personnel Office shall make available to the Council a 

list of bargaining unit members which shall include home phone and address.  The Council agrees to 
defend and indemnify the District for any damages arising from improper disclosure of employee social 
security numbers.  The District will tender any claim received to the Council for defense and 
indemnification.  If it so chooses, the Council may distribute said bargaining unit member list to all 
members of the bargaining unit. 

 
C. The Council will be provided with the names and addresses of all new employees as soon as such 

information is available. 
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ARTICLE 5 – WORKING CONDITIONS  
 
 Licensed Members Only 
 

A. Hours 
 

1. The employee’s normal work week shall consist of forty (40) hours inclusive of a daily minimum 
of 30 minutes duty-free lunch period, preparation time and other required professional 
obligations. The parties recognize the desirability of flexible scheduling allowing principals and 
employees to adjust daily and weekly schedules at the work site to meet professional obligations 
within the required forty (40) hours. Each employee will establish his/her normal work week 
schedule in cooperation with the principal. Teachers will be on site no later than fifteen (15) 
minutes before their students arrive and will leave no sooner than fifteen (15) minutes after their 
students have left class. Deviations from this schedule will be orally communicated to and must 
be approved by the immediate supervisor (principal or designee). 

 
a. Teachers recognize that it is their responsibility to attend IEP meetings and communicate 

with parents of students they teach if requested by the Principal. 
 

2. Teachers recognize the necessity to participate in professional obligations at their school and 
agree to perform such obligations. However, in the event such obligation conflicts with a personal 
commitment of the employee, s/he will notify the principal a minimum of three (3) working days 
in advance and shall not be required to attend. 

 
 “Personal commitment” for the purpose of this paragraph is: 

 
 a) In the home requirement involving illness, accident, or other similar emergency 

and any unusual circumstances will be worked out between the principal and the 
employee. 

 
B. Rights, Duties and Responsibilities 
 

1. The employee will be responsible for the assigned class schedule according to the educational 
needs of School District No. 9 

 
 2. Effort will be made to keep secondary employees within four (4) preparations as a maximum 

unless in the opinion of the District an emergency situation exists or an experimental program is 
implemented. 

 
 3. A secondary employee will not be required to teach more than four (4) regular class periods 

continuously unless other arrangements are made between the principal and the employee. 
Classes do not include extra compensatory duties. 

 
C. Changing Teaching Station 
 

Regular classroom employees who are required to change teaching stations will be provided a desk for 
their exclusive use. 
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D. Continuous Teaching 

 
Elementary school employees will not be required to teach continuously for more than two (2) hours and 
fifteen (15) minutes without at least a ten (10) minute break. 

 
Supervisors at the Middle Schools will work with affected employees to establish a system which 
employees may use to arrange for breaks if they are assigned to 4 or more continuous periods of teaching. 

 
E. Preparation Time 
 

Teachers shall, in addition to their lunch period, have daily preparation time during the working day in 
which they will not be assigned to any other duties according to the following: 

 
 1. Elementary Teachers (to include all employees teaching K-5): Teachers of each building shall 

mutually agree with their principal to an appropriate time of day for their preparation time of 1-
1/2 hours in length, 45 minutes of same uninterrupted. However, employees realize the necessity 
for some interruptions such as employee meetings, parent conferences, and the like. The District 
agrees to create an ad hoc committee to study how it can better support elementary preparation 
time.  The committee will be made up of an equal number of District and Association members. 

 
Middle School and High School Teachers:  One (1) period (regular class period length) per day. 
Schools on a block schedule shall provide preparation time equal to one block every two days. 
Preparation time at the Middle School may be either during or outside the student contact day.  
The District agrees to create an ad hoc committee to study how it can better support middle 
school preparation time.  The committee will be made up of an equal number of District and 
Association members. 

 

NOTE: The withdrawal of the District’s proposal to reference High School in this article on 

placement of preparation time is not a waiver of the District right as it relates to the permissive 

nature of the placement of preparation time in relation to the High School. 
 

 2. Preparation time will be pro-rated for employees working half (½) time based on his/her FTE but 
the employees FTE shall not be reduced to less than .5 FTE. 

 
F. Secondary Bargaining Unit Teachers 
 

The daily schedule for middle school and high school employees shall be no more than six (6) regular 
class periods unless mutual arrangements are made between the principal and the employee. 
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G. Job Share Opportunities 
 

All written requests for job share shall be reviewed by the building principal/supervisor, building site 
committee, district office, and the Southern Oregon Bargaining Council. All parties must agree on the 
terms and conditions of the job share and each job share application will be considered individually on its 
own merits. Job Share participants will be required to choose to either pay the other 1/2 of the insurance 
package and stay with the regular group or accept the Step Rate option currently in use. Job shares may be 
continued up to two (2) years. 
 
If a teacher wishes to continue sharing one position after two years of job share s/he may elect to become 
part-time.  *Part-time teaching positions shall be pro-rated in salary, preparation time, etc. Once a teacher 
is part-time they no longer automatically can choose to be full time, they must apply per Article 7. 
 
*Part-time licensed bargaining unit members are those working 20 or more hours but less than full-time. 

 
H. Maintenance of Classroom Control and Discipline 
 

1. All bargaining unit members shall be informed of state law regarding pupil conduct and discipline 
at the first available in-service date by their respective building principals.  

 
2. In accordance with the Students’ Rights and Responsibilities Handbook, any student who has 

been involved in a violation of state or federal law regarding weapons at school will be 
immediately suspended pending administrative investigation. If the investigation confirms that 
the student was in violation of state or federal laws regarding weapons at school, the student shall 
be reported to the appropriate law enforcement agency. The student shall be expelled from school 
for a period of not less than one calendar year. The Superintendent may modify the disciplinary 
consequences on a case-by-case basis. 

 
3. Student disciplinary records shall be accessible to unit members assigned to teach or supervise the 

student. School officials will set up procedures so that available information about students with 
criminal records of violence, including weapon violations, will be communicated in accordance 
with state and federal laws to unit members who “need to know” as a result of an assignment to 
teach or supervise the student. Other than for employment related purposes, this information shall 
be kept confidential. 

 
I. Classroom Instructional Time 
 

Student contact time will be defined as any time a teacher spends instructing or supervising students. 
Student contact time shall be as in effect at the start of the 2004-2005 school year.. The District retains the 
right to increase student contact time up to a maximum of six (6) minutes or less per day during the term 
of the collective bargaining agreement. 
 
NOTE:  The parties have agreed to retain the reference to 2004-05 but acknowledge the instructional 

(student contact) time at the High School for the 2009-10 school year in order to bring the H.S. 

instructional time into compliance with State minimum standards. 
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 Classified Members 
 Workweek - Overtime 
 
A. The workweek for pay purposes shall commence at 12:01 a.m. Sunday and conclude on the following 

Saturday midnight. The normal workweek within that period will consist of five (5) consecutive days. 
Additional time required by the supervisor for an employee to work shall be compensated with time and 
one-half at that employee’s regular rate of pay. An employee in the bargaining unit shall not be required 
to work in addition to eight (8) hours per day or forty (40) hours per week without compensation of time 
and one-half of that employee’s regular rate of pay. Compensatory time off by agreement of the employee 
and his/her supervisor can be granted in lieu of monetary pay at the rate of one and one-half hours credit 
for each hour worked in excess of forty (40) hours in any one workweek or in excess of eight (8) hours in 
any one day.   

 
The supervisor and an employee may agree to modify the work schedule to allow for four (4) ten (10) 
hour days. In the event an employee is required to work beyond ten (10) hours a day or forty (40) hours a 
week he/she shall receive overtime compensation for the additional hours.  Compensatory time shall 
apply if the district initiates the request or if the employee notifies the district of need and the district 
agrees to the extended work schedule.  In addition, if an employee desires to flex his or her regular daily 
schedule they may request a shift in their work hours beyond the standard eight (8) hour day without any 
overtime obligations as long as the employees work week does not exceed forty (40) hours in the week 
and the supervisor approves the request. 

 
B. The District will base computation for compensation on a 2080-hour work year for 12-month employees.   
 
C. For less than 12-month employees, or less than eight (8) hours per day, the District will base 

computations on the scheduled number of work hours plus the number of negotiated hours of holiday pay 
for such employees. Any additional work performed by the employees will be paid at the next normal pay 
period. 

 
D. Notwithstanding section A above, extra duty contracts do not require the District to pay overtime, unless 

the hours worked in the extra-duty position and the employee’s regular position results in an excess of 
over forty (40) hours of work in any given work week. 

 
 Lunch and Rest Periods 
 
A. Each employee will receive an uninterrupted lunch period of at least one-half hour and not to exceed one 

hour as scheduled by the immediate supervisor. 
 
B. Employees required by the District to eat their lunch at their workstation shall have that time paid as time 

worked. If the District requires the employee to remain on District property or requires any work by the 
employee during a lunch period, the entire period will be considered time worked. Any such requirement 
will be for emergencies only and another lunch period will be scheduled as soon after as reasonable. 

 
C. Employees will receive a rest period of not less than ten (10) minutes nor more than fifteen (15) minutes 

for every four (4) hours or major part thereof worked in one work period. It will be taken after a two-(2) 
hour and fifteen (15) minute period of continuous work. Time for breaks within these requirements will 
be controlled by the immediate supervisor. 
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 All Employees 
 
A. Health and Safety 
 

1. District will comply with state and federal law regarding safety committees. 
 

2. When an employee is aware of a safety concern he/she shall notify the building principal of the 
concern. 

 
3. If the employee does not believe the issue has been adequately addressed he/she may complete a 

Work Environment Concern Form and submit it to the District office. 
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ARTICLE 6 – USE OF VIDEO SURVEILLANCE  
 
The Superintendent will meet with principals annually and advise them of the appropriate protocols for using 
video surveillance.  The purpose of videos in schools is to insure the safety and security of staff, students and 
District equipment and facilities.  It is understood that such surveillance can be used for corroborative evidence in 
employee discipline and dismissal cases and in those instances  where workplace violations are viewed in the 
normal course of using videos for student supervision. 
 
The normal course of using video for student supervision is defined as reviewing student incident(s) which 
include but are not limited to student fights, vandalism and theft or to monitor previously identified troubled 
zones.   
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ARTICLE 7 – VACANCIES AND TRANSFERS 
 
A vacancy shall be defined for purposes of this Agreement as a bargaining unit position not currently filled by a 
current employee once the District has finished assigning or transferring staff or newly created position within the 
bargaining unit. 
 
The District will provide anticipated staffing reports to employees prior to making decisions regarding transfers 
and assignments.  
 
The superintendent or his/her designee shall cause a notice to be posted via e-mail sent to the local Council 
President and to all staff at their school email address at least seven (7) working days prior to the deadline for 
submitting applications for vacancy. 
 

A. During the summer months the posting will be in the District office, on the District website via a link to 
on-line application program (e.g. EdZapp) and an e-mail posting to District employees, the home of the 
Council President (if the Council President provides the home e-mail address to the Superintendent or his 
designee), and an email posting to the OEA office (if an email address is provided to the Superintendent 
or his/her designee). The notice will list the following: 
A. Job Title 
B. Minimum Qualifications 
C. Pay Range 

 
Employees within the bargaining unit shall be eligible to apply for any vacancy in the bargaining unit that 
becomes available and for which they are licensed qualified. Any person within the District who wishes to be 
considered for a vacancy which occurs during the summer break will notify the district office in writing. This will 
be considered a formal application, and the District will mail a copy of vacancies which occur during the summer 
break to the last address provided by the employee. 
 
The District will give consideration, including an interview, to qualified and when applicable licensed District 
employees. 
 

Voluntary Transfers 
Employees who desire to transfer to a vacant position in another classification or job location shall file a written 
request with the personnel office. 
 
The District will review transfer requests prior to making a decision regarding the assignment of staff. If 
employee’s request for voluntary transfer has been denied, s/he may request in writing and then receive written 
reasons therefore from the personnel office. The reason is not grievable. Persons requesting transfers shall not be 
disciplined as a result of such request. 
 
Involuntary Transfers 

When a member is being involuntarily transferred, notice will be given to the employee as soon as reasonably 
possible. The employee will have an opportunity to discuss the transfer with the personnel office.   
 
The employee will be notified in writing of the specific reasons for the transfer, however, the reason(s) is not 
grievable. 
 

The employee, and if requested an Association Representative, will have an opportunity to discuss the transfer 
with the supervisor and in advance of any transfer to another building to discuss the transfer and any necessary 
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assistance.



Final Tentative Contract Proposal 2008-2011 

 

 

 

Eagle Point School District 2005-2008 2008-2011 Wall-to-Wall Agreement 

16 

ARTICLE 8 – ASSIGNMENTS  
 
A. All licensed employees will be given written notice of their work assignments, subject assignments, and 

building/work site and classroom assignments by July 15. The District will make reasonable efforts to see 
that all classified employees shall be given written notice of assignments which will include current pay 
range, new pay rate, vacation accumulation, and sick leave accumulation for the forthcoming year by July 
15. Classified employees shall be given notice of their immediate supervisor. 

 
B. In the event the conditions require changes in such assignments after that date, the District agrees to 

provide the affected bargaining unit members and SOBC local representative written notice of such 
changes. These notices will be sent to the last mailing address the employee has provided the District. 

 
C. Procedural violation of paragraphs A and B above will not be subject to the grievance procedure set forth 

herein. 
 
D. Teachers directed to move their classroom (includes grade level changes in same building and room 

changes where course substance is not changed) twice in a three (3) year period will receive $100 after 
the second move. 

 
E. When a classified employee changes to a position in a different classification the new supervisor and the 

employee will discuss training needs and how those training needs will be addressed. 
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ARTICLE 9 – EVALUATION  
 
Teacher Evaluation 
 
A. Teacher evaluations will be in writing. Two copies will be submitted to the employee at the time of 

personal conference or within ten (10) days thereafter; one (1) copy will be signed by the person making 
the evaluation and the employee and retained by the administration; the other is to be signed by the person 
making the evaluation and the employee and retained by the employee. The employee’s signature only 
reflects receipt of the evaluation, not agreement with the content. An employee may respond in writing to 
the evaluation, have it attached to the evaluation and placed in his/her personnel file. 

 
B. Contract teachers shall be evaluated at least once every two years and probationary teachers at least once 

annually. 
 
C. Student achievement gains, test scores and/or individual student performance gains, shall not be 

considered in the evaluation of licensed employees. 
 
D. Program of Assistance 
 

If the District decides a plan of assistance is appropriate the plan will include performance to be corrected, 
the District’s expectations, a timeline and identify any assistance that will be provided by the District. 

 
An employee who is to be placed on a program of assistance for improvement will receive advanced 
written notification prior to setting up a meeting to review the draft of the plan of assistance. The 
employee will meet with the supervisor(s) responsible for administering the program for the purpose of:  
discussing the program; asking questions; and seeking clarification of its requirements. The employee is 
entitled to Association representation in any meeting with administrators regarding the program. 

 
The employee may request a mentor as part of the assistance provided by the District. Any mentor 
selected must be mutually agreeable to both the employee and the District. Mentors shall not participate 
in the evaluation of the employee and shall not testify in any hearing or procedure regarding the 
performance of the employee. 

 
Classified Evaluation 
 
A. Classified evaluations shall be completed by supervisory or administrative staff of the District who are 

knowledgeable of the work being performed. 
 
B. Each bargaining unit member, upon employment and upon his/her annual request thereafter, shall receive 

a copy of the position description for their regular assignment. Employees shall be evaluated on the 
performance of their normal duties as generally outlined in their position description and other day-to-day 
directives they receive from supervisors. Evaluations may also consider general employment 
responsibilities provided the employee has been notified of these responsibilities. 

 
C. Any probationary employee may, by request, have a meeting with their supervisor during the 

probationary period to get feedback on their work performance. 
 
D. Classified new hires shall demonstrate their ability to perform the duties of the position for which they 

were hired for a duration of ninety (90) calendar days. Periods of absence from work shall not be counted 
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toward completion of the probationary period. At the expiration of said probationary period, if in the 
opinion of the employee’s supervisor the employee is not performing the duties of the position 
satisfactorily, that employee will be dismissed. The District shall have the right to discharge any 
employee at any time during said employee’s probationary period and this right shall not be subject to the 
grievance process. 

 
E. All other classified employees will receive a written evaluation from their supervisor at least once every 

two (2) years. Upon request, the bargaining unit member shall be granted an evaluation conference with 
the evaluator. 

 
F. The evaluation will be discussed with the employee, signed by the supervisor and the employee, and a 

copy given to the employee. The employee’s signature only reflects receipt of the evaluation, not 
agreement with the content. If the employee does not agree with the supervisor’s evaluation, said 
employee may attach his/her rebuttal to the evaluation and both said documents shall be placed in the 
employee’s personnel file. The observations, findings and conclusions of the evaluator are not subject to 
grievance. 

 
G. If in the opinion of the employee’s supervisor, the services of an employee are unsatisfactory, the 

following procedures will be implemented: 
 
 1. The District shall conduct a conference with the employee, the Council’s representative if the 

employee so requests, and the supervisor; at which time the District shall inform the employee 
orally and in writing of the types of deficiencies, discuss the District’s expectations of the 
employee, and the assistance to be provided by the district, and inform the employee of the 
corrections that must be made within a specified number of working days, but shall be not less 
than thirty (30) working days. The District will provide mentor assistance at the request of the 
employee. Any mentor selected must be mutually agreeable to both the employee and the 
supervisor. Mentors shall not participate in the evaluation of the employee and shall not testify in 
any hearing or procedure regarding the performance of the employee. 

 
2. If at the end of thirty (30) working days the employee’s performance is not thereafter satisfactory, 

a recommendation may be made for dismissal and the reasons therefore shall be furnished to the 
employee in writing. If satisfactory improvement has been made, the employee will be so advised 
in writing. 

 
3. Upon a request in writing, a bargaining unit member who has been dismissed as provided herein 

shall be entitled to a hearing before the Board of Education. The District will make final and 
binding determination. The employee will be afforded notice of the hearing and opportunity to be 
represented by the Council. The hearing provided by this Article shall be in lieu of, and not in 
addition to, the hearing provided by ORS 332.544. The decision of the Board is final and binding 
and is not subject to the grievance procedure. 

  
 4. Fraud, theft, deception, intoxication, or being under the influence of drugs, or deception in 

submitting reports or information required or willful disobedience of an order is not included in 
the requirements of sub-paragraphs “1” and “2” hereinabove set out. 

 
 5. At the time a conference is held as provided in Section 1 herein, upon his/her request a copy of 

Article 9 (Evaluation) shall be given to the employee. 
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All Bargaining Unit Members Evaluation 
 
A. Bargaining Unit Members shall not evaluate other bargaining unit members and, except for the position of 

Driver Trainer in Transportation, no bargaining unit members will provide written input to be used for the 
evaluation of another bargaining unit member. 

 
B. The District will make every reasonable effort to complete evaluations by May 15. 
 
C. A committee of three (3) licensed employees and a committee of three (3) classified employees with a 

corresponding number of District representatives on each committee will be used to review the applicable 
evaluation forms. 
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ARTICLE 10 – PERSONNEL FILES  
 

A. CONTENTS OF FILE 
 
 The personnel file shall contain all materials relevant to the bargaining unit member’s employment.  Each 

employee shall have the right, upon request, to review the contents of this file exclusive of materials 
received prior to the date of his/her employment by the District and also to receive a copy (at employee 
expense) of any documents contained therein.  An employee shall be entitled to have a representative of 
the Council to accompany him/her during such review.   

 
 Each employee’s personnel file subject to review shall contain the following minimum items: 
 
  > All employee evaluation reports 
  > Photostatic copy of the employee’s certificate/license 
  > Transcript of academic records 
  > Contract status recommendation 
 
 Copies of annual contracts of the employee shall be available for inspection by the employee in the office 

of the clerk. 
  
B. SIGNATURE ON FILE CONTENTS 
 
 No material derogatory to an employee’s conduct, service, character, or personality shall be placed in 

his/her personnel file unless the employee has had notice.  The employee will acknowledge that s/he has 
had an opportunity to review the material by affixing his/her signature to the copy to be filed.  The 
employee will also have the right to submit a written answer to such material and attach it to the charge. 

 
C. No documents or other material derogatory to an employee’s conduct shall be placed in an employee’s 

personnel file after severance. 
 
D. In the event the employee refuses to sign any material presented to them for placement in their file, their 

supervisor may, along with one witness include that information in the employees file with a notation 
signed by the supervisor and the witness, saying the employee was made aware of the material and 
refused to sign it.  Further that in this case, and in all cases, a copy of the information placed into the 
Personnel file will be provided to the employee and copies to the Council. 
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ARTICLE 11 – PAID LEAVES OF ABSENCE  
 
A. Sick Leave 
 

Employees who are absent because of a medical/dental appointment, illness or injury for themselves or an 
immediate family member shall receive compensation on account of sickness during such absence in 
accordance with the provisions and reservations pertaining to sick leave allowance. If an employee is 
using sick leave for purposes of medical/dental appointments the request must be submitted when 
possible no later than five (5) days in advance unless it is an emergency situation or they have supervisor 
approval. It is also expected an employee will return to work upon conclusion of the medical/dental 
appointment unless the employee is eligible for sick leave due to illness or injury. 

 
 1. Sick leave shall be earned at a rate of one day scheduled hours per month. Such leave shall be 

credited to said employee on the first day of their work year. In case of employees who begin 
service after the beginning of the school year, sick leave shall be credited on the first day of 
active service and shall consist of one (1) day for each payroll month remaining in the school 
year. Employees terminating before the end of their work year who have used more hours of sick 
leave than their service days entitle them to, shall reimburse the District for the excess hours paid 
them.  

 
 2. Accumulation:  Sick leave days may be accumulated by employees only if not used in the year 

for which granted. There is no limit on the number of hours accumulated.  
 
 3. Pregnancy and Family Leave:  The District will comply with the provisions of the Oregon Family 

Leave Act and the Federal Family Leave Act with regard to employees requesting leave under 
these provisions. ORS 659A.150-659A.186, and 29 U.S.C. 2601 et seq. 

 
 4. Transfer of Sick Leave:  The District will permit an employee to take up to seventy-five (75) days 

sick leave at full pay accumulated in other Oregon districts. The accumulation shall not exceed 
that carried by the most recent employing district. The transfer of sick leave from another Oregon 
district will not be effective until the employee has completed thirty (30) working days in this 
district. 

 
 5. Notification of Sick Leave Status:  Employees may request this information from the 

administration office at any time. 
 
 6. Sick Leave Bank:   
 

a. The District and the Association will establish and manage a paid sick leave bank for 
bargaining unit members. The purpose of the sick leave bank shall be to extend to those 
employees additional paid leave hours should a serious illness or injury exhaust the 
bargaining member’s accumulated leaves (e.g., personal, vacation, etc.).  
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b. Bargaining unit member’s participation in the sick leave bank shall be voluntary. No later 
than October 15th of each year or 30 days after hire date, whichever is later, an employee who 
wishes to participate in the sick leave bank will notify the District and indicate how many 
sick leave days (minimum .5 days) he/she wishes to contribute to the sick leave bank. 
Participation is on an annual basis. Employees must notify the District and contribute to the 
sick leave bank each year in order to be eligible to access additional leave from the sick leave 
bank.  Required contributions to the sick leave bank will be suspended whenever the bank 
exceeds 400 days. 

    
If an employee has never worked in education before, then during the first three years of 
employment with the district, the required donation to the sick leave bank will be waived. 
 
The new language in section b above will be effective starting at the beginning of the 2009-
2010 school year. 

 
c. Requests for contributions of sick leave hours will be sent to all bargaining unit members 

when necessary. The maximum annual contribution of sick leave to the bank by any 
bargaining unit member shall be three (3) days. 

 
d. All sick leave hours contributed to the sick leave bank shall be deducted by the District from 

the contributor’s sick leave account at the time of contribution. Once the leave is donated to 
the bank the revocation of the sick leave day is final and will not be returned to the donating 
employee. 

 
e. Sick Leave Bank hours shall only be used by bargaining unit members who have a doctor’s 

opinion they are unable to perform their assigned responsibilities for more than five (5) work 
days due to a serious illness, injury, or physical or mental condition other reason acceptable 
under OFLA/FMLA  (excludes parental and sick child leaves and leave due to elective 
surgery which are not eligible for coverage).  If a request is made under extenuating 
circumstances, the request may be reviewed by the district representative and Association 
representative resulting in additional leave being granted. 

 
f. A bargaining unit member chosen by the Association and a representative chosen by the 

District shall work together to accomplish the following: 
 

1. Award or deny a bargaining unit member’s request for leave from the Sick Leave 
Bank; and 

 
2. Terminate the use of sick leave from the Sick Leave Bank for a bargaining unit 

member should he/she exhaust benefits, become ineligible or “misuse” benefits from 
the Bank. 

 
g. An employee who has been denied access to the Sick Leave Bank may appeal the decision to 

a committee made up of three (3) representatives chosen by District and three (3) bargaining 
unit members chosen by the Association. The committee shall use a consensus-based decision 
making model when reviewing all Sick Leave Bank decisions in dispute or appealed. 

 
h. An employee must exhaust all of his/her paid leave prior to accessing the Sick Leave Bank 

and not be collecting workers’ compensation or long-term disability benefits in order to be 
eligible for leave from the Sick Leave Bank. 
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i. No one shall be granted more than sixty days in one year from the Bank. If an employee does 

not use all of the days granted by the Sick Leave Bank, the unused sick leave days will be 
returned to the Bank. In extenuating circumstances, this may be reviewed by a representative 
from the district and a representative from the Association to mutually agree upon any 
additional days beyond the sixty days per year. 

 
j. Any unused Sick Leave Bank days at the end of the work year shall be carried over to the 

next work year. An annual account balance shall be provided to the Association upon request. 
 

k. If the Sick Leave Bank becomes depleted, the District will contact the Council and discuss 
whether additional days should be solicited. 

 
7. Overtime Computation:  For classified employees, all used sick leave time shall be computed as 

time worked in computing overtime. 
 
B. Bereavement Leave 
 

Up to three (3) days leave will be granted at any one time in the event of death of an employee’s spouse, 
child, son-in-law, daughter-in-law, parent, father-in-law, mother-in-law, brother, sister, brother-in-law, 
sister-in-law, grandparents and grandchild, uncle, aunt, nephew, niece, and any other member of the 
immediate household. Thereafter, any additional leave will be taken as part of sick leave. This leave is 
non-accumulative. 

 
C. Injury on Duty 
 

Absence due to a compensable injury as defined in ORS 656.005 (8) and incurred in the course of the 
employee’s employment shall be charged against the employee’s sick leave days in proportion to amount 
of compensation received from the District. The District shall pay to such employee the difference 
between his/her regular salary and the benefits received by him/her under the Oregon Worker’s 
Compensation Law. 

 
D. Discretionary Personal Leave 
 

1. Each bargaining unit member is granted three (3) days of discretionary leave annually. Such leave 
may be used for any purpose deemed appropriate by the employee and the employee is not 
required to state the purpose or nature of the leave. This leave shall not accumulate from one year 
to another.  

 
 2. Whenever it is necessary for a member to be off duty, the building principal/supervisor will be 

notified as soon as possible so that a substitute may be hired, if appropriate. If for more than a 
day, the building principal/supervisor will be informed so that the substitute, if hired, may be told 
whether or not to come back the next day. The building principal/supervisor shall have authority 
to withhold or cancel discretionary leave if for some reasons there will be too many employees 
absent and a substitute cannot be obtained. 

 
 3. With prior permission of the supervisor, discretionary leave may be used on the day preceding or 

the day following Thanksgiving vacation, Christmas vacation, or Spring vacation, however, 
employees shall suffer loss of substitute pay for absences incurred on any of these days.  
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 4. At the end of the contract year the District will pay actual daily rate up to a maximum of $50.00 
per day for each unused discretionary day. This provision becomes effective immediately upon 
the signing of this Agreement. Checks will be issued at the beginning of each school year for the 
preceding school year. For the purpose of this Agreement full-day or half-day increments only. It 
is recognized by the parties that this provision expires on the expiration date of this Agreement 
unless re-negotiated by the parties. 

 
E. Legal 
 

Bargaining unit members are subject to jury duty and answering subpoenas the same as other citizens. 
Any member who is required to serve on jury duty or who is subpoenaed shall receive his/her regular 
salary during any time s/he is officially attending to such legal matters. Any remuneration, less mileage 
paid, received as a result of jury service during any scheduled work day is to be returned to the District. 
This provision shall not apply to employees who are involved in personal legal actions, as defendants in a 
criminal case or as claimant or defendant in a civil case. In such cases, unpaid leave may be granted by 
the District. 

 
F. Temporary Military Leave 
 
 The District will comply with ORS 408.240 et. seq. regarding military leave. 
 
G.  Sabbatical Leave 
 

The bargaining unit member must have completed at least seven (7) years of service in the District and 
agree to remain at least two (2) years in the District after return from sabbatical. 

 
 1. Sabbatical leave will be solely for the purpose of study as approved by the District. A description 

of the proposed program will be submitted in detail for approval. 
 

2. An employee on sabbatical leave will receive a salary equal to one-half (1/2) of the salary based 
on the salary schedule alone to which s/he would be entitled for the ensuing school year. 
Insurance would continue to be provided by the District. There will be no tuition reimbursement 
and no advancement on the salary schedule based on additional experience. Horizontal movement 
based on additional training is not precluded, however, should the employee otherwise qualify. 

 
 3. One employee per year will be eligible for sabbatical leave. Requests will be made prior to 

February 15 for leave the following school year. Approval or denial will be made by March 15. 
 
 4. An employee who does not abide by the agreement to return for two (2) years will repay the 

District a sum bearing the same ratio to the amount of salary received while on leave that the 
unfulfilled portion of the two (2) subsequent years bears to the full two (2) years, provided, 
however, the employee is released from payment if failure to fulfill the two (2) year provision is 
due to his/her illness, medical disability, death, or termination of employment by the District. 
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ARTICLE 12 – UNPAID LEAVES OF ABSENCE  
 

A. DISCRETIONARY LEAVE 

 
1. By agreement between the Board and an employee, an employee will be entitled to an unpaid 

leave of absence up to one school year in duration after his/her first five (5) years of employment 
in District No. 9, but s/he shall be entitled to no salary or benefits during such leave.  Subsequent 
leaves are not granted until five (5) additional years of employment are completed.  An employee 
must notify the Board in writing on or before April 15 of acceptance of his/her position for the 
following year. 

 
2. Priority for leaves of absences will be based on the following criteria: 

 
a. All who apply must have been employed for a minimum of five (5) years in the District. 

 
b. An application for such leave of absence must be submitted by April 15 for the following 

year. 
 

c. Priorities for leave of absence are: 
 

1) Bargaining unit members who have the greatest number of years of employment 
with the District will be considered first. 

 
2) If two or more employees have the same number of years of employment in the 

District, then total years of employment will be considered. 
 

B. MISCELLANEOUS PROFESSIONAL LEAVES 

 
A leave of absence of up to one (1) year may be granted to an employee for the purpose of engaging in 
study at an accredited college or university reasonably related to his/her professional responsibilities, 
exchange teaching, Teacher Corps, Peace Corps.  For service as an officer of the state or national 
education organization, its staff or public office, an additional year of leave may be granted.  There will 
be no vertical movement on the salary schedule based on experience, but if otherwise qualified, horizontal 
movement based on additional education will be granted. 

 
C. MILITARY 

 
The District will comply with state law regarding military leave, ORS 408.240. 

 
D. MATERNITY, ADOPTION AND CHILD CARE  

 

A leave of absence of up to nine months or the remainder of the school year shall be granted to employees 
for pregnancy other than that covered by sick leave, adoption or child care upon written request of the 
employee.  Said leave may be extended for an additional nine (9) calendar months at the sole option of the 
District upon written request of the employee. 

 
E. PARENTAL LEAVE 

 
1. The District shall comply with the provisions of the state and federal family leave laws. 
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2. Members may use up to 60 days of accrued paid leaves, including sick leave and personal leave 

for leave under this section.  In addition, the district shall continue all paid insurance benefits in 
effect during the leave. 

 
3. The regular employment position of a member on leave under this section shall only be 

considered temporarily vacant for the period of the leave of absence, and the member shall not be 
subject to removal or discharge from such a position as a consequence of the parental leave of 
absence. 

 
4. Upon the termination of the family leave of absence of the member under this section s/he shall 

be restored to the former or an equivalent job without loss of seniority, sick leave credits, or any 
other employee benefit or right which had been earned at the time of the leave of absence.  If the 
District’s circumstances have so changed that the member cannot be reinstated to the former or 
equivalent job, the member shall be reinstated in any other position which is available and 
suitable.  However, the District is not required to discharge any employee in order to reinstate the 
member to any job other than the former or equivalent job. 

 
F. EXTENSIONS AND RENEWALS 

 
All extensions or renewals of leaves not required by law shall be applied for and granted in writing, 
however, the discretion as to whether such leave shall be extended or renewed remains solely with the 
District. 
 

G. RETURN FROM LEAVE 

 
Bargaining unit members shall not lose their accumulated sick leave or seniority upon unpaid leave of 
absence.  They shall not accumulate further sick leave during such leave.  The member shall be assigned 
to the same position if open or a position for which the member is qualified. 

 
H. FRINGE BENEFITS 
 

During the term of unpaid leave granted, the District shall continue to make available for the duration of 
the leave to the employee at his/her expense medical insurance as though said employee were on active 
duty. 
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ARTICLE 13 – WORK YEAR  
 
 CLASSIFIED EMPLOYEES 
 Vacations and Holidays 
 
A. Paid holidays for employees on a 12-month schedule shall be: 
 
 Labor Day     New Year’s Day 
 Veterans’ Day      Martin Luther King Day 
 Thanksgiving Day    Presidents’ Day 
 Day after Thanksgiving    Memorial Day 
 Christmas Day     Independence Day 
 Day prior or following Christmas   
 
 Paid holidays for employees in the bargaining unit working less than 12 months: 
 
 Labor Day (limited to employees who work the nearest workday for that position prior to and following 

Labor Day) 
 
 Veterans’ Day     New Year’s Day 
 Thanksgiving Day    Presidents’ Day 
 Day after Thanksgiving    Memorial Day 
 Christmas Day  
 
B. All paid vacation time and holidays shall be computed as time worked in computing overtime. 
 

Vacation time earned by 12-month employees in the bargaining unit shall be outlined in the following 
manner: 

 
 Years Completed with the District 
 
    1-4   5-9   10 
 
 Vacation Days  
 
     10    15   20 
 

Vacation time as outlined above shall be earned and compensated at the employee’s rate of pay. Holidays 
that fall in the vacation period shall not be counted against vacation time. 

 
C. The vacation anniversary date for all employees shall be July 1. Each July 1, an employee may bring 

forward up to a total of 40 hours (5 days) of unused vacation time granted for use during the previous year 
for use during the next twelve (12) months. 



Final Tentative Contract Proposal 2008-2011 

 

 

 

Eagle Point School District 2005-2008 2008-2011 Wall-to-Wall Agreement 

28 

D. Vacation time in the amount established by Section D above will be granted to employees on the July 1 
following its accrual. Considering the employee’s written request, scheduling of employee’s vacation will 
be done by the employee’s supervisor, taking into consideration the employee’s work schedule and the 
needs of the District.  

 
 TSPC LICENSED STAFF 
 (Licensed Employees) 
 
A. Except as modified in section C below, the school work year of TSPC licensed bargaining unit members 

shall not exceed one hundred ninety (190) days which will include the following: 
 

1. Not more than One Hundred seventy-six (176) pupil contact days 
2. One teacher work day prior to each reporting period for students 
3. Four (4) in-service days 
4. Six paid holidays:  Holidays, paid and unpaid, will include the following: 

 
Labor Day (paid)   Christmas Day (unpaid) 
October Inservice Day (unpaid)  New Years’ Day (unpaid 
Veterans’ Day (paid)   Presidents’ Day (paid) 

 Thanksgiving Day (paid)  Memorial Day (paid) 
 Day following Thanksgiving (paid)  
 Other days designated as such in the school calendar 
 
B The school work year for new teachers shall not exceed 191 days. Teacher attendance shall not be 

required whenever student attendance is not required due to inclement weather. 
 
C. The school work year for speech language pathologists and school psychologists shall be two hundred 

(200) days. 
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ARTICLE 14 - TUITION PAYMENT 
 

A. CLASSIFIED EMPLOYEES 

 
 The District shall grant classified employees three thousand ($3,000) dollars for tuition to be used for 

career improvement programs under the supervision of the administration.  Classes must be related to 
improvement in the area of the position then currently held by the bargaining unit member.  Payment is 
limited to two (2) classes per person per year with a maximum of $300 per class. These funds shall be 
available on a first-come, first-served basis until the funds are expended.  At the time of payment, the 
employee shall sign a statement that s/he will reimburse the District for the amount expended by the 
District if s/he fails to complete the class.  Certificate of completion and/or grade slips shall be submitted 
to the District   

 
B.  LICENSED EMPLOYEES 

 
1. The District will pay for three (3) hours of college tuition every three (3) years, for graduate level 

courses or courses approved by the superintendent in advance.  Application for District paid tuition 
will be made on the “Licensed Staff Tuition Request” form.  To receive reimbursement, the licensed 
bargaining unit member must satisfactorily complete a course with a grade of not less than a “B” or P” 
(where pass/fail system of grading is used), and submit a copy of the grade slip to the District Office. 

 
a. Priority consideration in the allocation of this money will be given to employees who are 

working with conditional assignment permits and who voluntarily agree in writing to 
obtain additional endorsement(s) as well as those employees working toward their highly 
qualified status. 

 
2. The District-paid college tuition fund for the contract year will be $10,000.  The tuition will be paid 

directly to the individual. 
 
3. Moneys left in the college tuition account at the end of the academic year shall be made available to all 

licensed bargaining unit members of the District on a first-come first served basis.  Applications may 
be made after receipt of grades.  Reimbursement shall be based on Oregon resident tuition rates and 
limited to three (3) hours per licensed bargaining unit member. 

 
a. For those members obtaining tuition reimbursement while on any approved leave of absence, 

they shall be required to repay the District or the District may withhold from their final 
paycheck the full reimbursement if the member leaves District employment within a two (2) 
year period following leave termination. 
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ARTICLE 15 - CONTINUING PROFESSIONAL DEVELOPMENT 
 

A. Members are responsible for developing their own individual Continuing Professional Development Plans 
(as provided by TSPC Professional Development rules) which are incorporated into the agreement by this 
reference. 

 
B. The District will post on its website the District-wide Professional Development calendar for the upcoming 

year. 
 
C. With prior approval of the Superintendent’s designee, unit members shall be allowed to audit courses that 

have application to their teaching assignments or re-licensure/Continuing Professional Development plan 
for the purpose of meeting these requirements. 

 
D. Unit members will be permitted to attend workshops, conferences, or other professional development 

activities for the purpose of meeting these requirements subject to available funding and Site Staff 
Development Plans. 

 
E. The District shall not unreasonably withhold signature of unit member’s TSPC Professional Development 

plan. 
 
F. Teachers who have passed the National Board Certification Test prior to July 1, 2003, shall receive $1450 

annually for the duration of their certificate.  Persons passing the National Board Certification Test after 
July 1, 2003, shall receive a one time only stipend of $1000. 
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Article 16 – Dues and Payroll Deductions 
 

The District agrees not to honor any check off authorization or dues deduction authorization executed by any 
employees in the bargaining unit in favor of any other labor organization or organization representing employees 
for the purpose of bargaining for wages, hours and working conditions and other fringe benefits for its employees 
so long as the Council is certified as the bargaining agent of the employees. Upon appropriate written request from 
the bargaining unit member, the District shall deduct from the salary of said member and make appropriate 
remittance for the following deductions: credit union, annuity programs (annuity programs will be limited to a total 
number of 10), to which ten (10) or more employees wish to subscribe. Payroll deductions as provided herein shall 
continue until a written cancellation is submitted to the District. Other payroll deductions may be facilitated as 
mutually agreed to between the District and the Council. 
 
A. CLASSIFIED EMPLOYEES: 
 
The district will deduct from the wages of each employee in the bargaining unit an amount equal to the dues of the 
Council. Money so deducted will be forwarded to the Medford office of Oregon ACE or other office designated in 
writing by the Council. 
 
B. CERTIFIED/LICENSED EMPLOYEES 

 
1. Beginning with the October paycheck, the District agrees to deduct or check off from the wages of all 

employees who are Council members an amount equal to one eleventh (1/11th) of annual dues to the 
Council. Such money will be forwarded to the Oregon Education Association, 2495 South Pacific Hwy. 
Medford, Oregon 97501. 

 
2. A computer printout of employees on Council dues deduction shall be sent to the Council, together with 

the remittance due to the United Teaching Profession (i.e., local-OEA-NEA), within fifteen (15) days after 
the monthly salary check has been received by the employees of the District. The Council agrees promptly 
to advise the superintendent of all members of the Council in good standing from time to time, and to 
furnish any other information needed by the superintendent to fulfill the provisions of this Article, and not 
otherwise readily available to the District. 

 
3. Teachers’ payroll checks shall itemize payroll deductions monthly. Accumulated sick leave days will be 

shown on the September check. 
 
C. FAIR SHARE 

 
Since Oregon law requires the Council to represent all persons in the bargaining unit regardless of membership in 
the Council, the following provisions are agreed to insure that the cost of representation is borne equally by all 
persons in the bargaining unit. 
 
Employees are not required to be members of the Council, however, for certified employees in the bargaining unit 
who are not Council members, the District agrees to deduct monthly an amount equal to one-eleventh (1/11th of 
the following “fair share” contribution to cover collective bargaining costs: the full Council dues including EPEA, 
OEA and NEA. 
 
The District agrees to deduct from the monthly wages of each classified employee who is not a member of the 
Council, a fair share amount equal to OACE/NEA monthly dues and local dues. This provision shall comply with 
ORS 243.650 (10) and ORS 243.666.  
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Any individual employee objection based on bona fide religious tenets or teachings of the church or religious body 
of whom such employee is a member will require the employee to inform the District and the Council of his/her 
objection. The employee will meet with the representatives of the Council and establish a mutually satisfactory 
arrangement for distribution of a contribution of an amount of money equivalent to the fair share contribution to a 
nonreligious charity. 
 
The Council and employees agree to hold the District harmless against any and all claims, suites, orders or 
judgments brought against the District as a result of the provisions of this Article.  
 
D. Notwithstanding the provisions of Article I, Duration of Agreement, and any other provisions of the Agreement 

inconsistent herewith, the parties agree the above provision at Article XIV, Dues and Payroll Deductions at 
sections A and B, shall not be reopened or modified and shall not expire unless both the District and the Council 
agree in writing to do so.
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Article 17 – Council Privileges  
 
A. The Council may place material clearly identified as Council information in employee mailboxes in 

District school buildings/work sites if space is available. The materials will not be of a defamatory nature. 
  
B. Released Time for Meetings 
 

If any grievance hearing or negotiations are scheduled during working hours, employees who are a party in 
interest and witnesses testifying to the grievance or are members of the negotiations team will be excused 
to attend sessions without loss of pay. 

 
C. Use of School Equipment 
 

The Council shall have the right to use school facilities and equipment, all to remain on school premises, 
including typewriters, communications equipment, duplicating equipment, calculating machines, and all 
types of audio-visual equipment at reasonable times, when such equipment is not otherwise in use and 
permission is secured from the principal. The Council shall pay for the reasonable cost of all materials and 
supplies incidental to such use and for any negligence during use. 

 
The Council and the local Association may use the District’s e-mail system to communicate with its 
members regarding Union business within the following conditions: 

 
1. The Council and the local Association agree to abide by the District’s policy and administrative 

regulations (those in effect as of 3/31/2009) regarding the use of District e-mail facilities.   
 

2. The Council and the local Association will not use the District’s e-mail system to lobby, solicit, 
recruit, persuade for or against any political candidate, ballot measure, legislative bill or law, or to 
initiate or coordinate strikes once the parties have entered into the thirty (30) day cooling off 
period, walkouts, work stoppages or activities that violate the Contract. 

 
D. Bulletin Boards 
 

The Council shall have, in each school site, the use of a bulletin board in a space area to be designated by 
the administration in each staff lounge/dining room, maintenance shops, transportation shops, school 
cafeterias. The Council may also be assigned space on the bulletin board in the Administration Office for 
Council notes. The cost of any additional bulletin boards in lounge or dining areas shall be borne by the 
Council. 

 
E. Conferences of Affiliates 
 

Up to thirty (30) days per contract year shall be available for all Association representatives leave 
purposes. Association leave is limited to attendance at conferences or conventions of state and national 
affiliated organizations relating to collective bargaining and administration of bargaining contracts.  Days 
may also be used for local bargaining preparation.  Representatives will receive pay for the days gone but 
will not be entitled to District reimbursement for travel, meals or lodging. Notice of the dates of attendance 
together with the names of the delegates representatives will be provided to the District ten (10) days in 
advance of the conference or conferences. This leave may not be used to attend the annual Representative 
Assembly or P.I.E. Convention.  If the Association wishes to use some or all of the thirty (30) available 
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days for Representative Assembly or the P.I.E. Convention, participating employees must take the leave 
without pay. 

 
The Council will reimburse the District the cost of a substitute, if one is hired by the District while the 
employee is absent, except when the leave is used for Representative Assembly or P.I.E. Convention. 

 
F. President’s Release Time 
 

The Council president (or designee) will be granted leave time of up to an average of two (2) hours per 
week, to be arranged in advance with the immediate supervisor. Said release time shall be with pay. Time 
that is spent on Council business conducted at the specific request of the administration will not be 
included in the president’s release time. Any time beyond the normal work day could be banked for 
Council additional release time. 

 
G. Right to Speak at Meeting 
 

Upon prior request, a Council representative will be allowed to speak at the conclusion of any work site 
meeting. The Council shall have time to speak at the conclusion of the general session of the first inservice 
day for all staff.  

 
H. Additional Association Leave 
 

In situations where the Association has a bargaining unit member involved in union activities not 
addressed in Section E, it may submit a request to the Superintendent for additional Association leave. 
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ARTICLE 18 - MILEAGE AND TRAVEL ALLOWANCE 
 

A. TRAVEL REIMBURSEMENTS 
 

Staff will receive reimbursements for prior approved travel on school business or activities.  The employee 
may choose between being reimbursed the per diem rate, as stated below, or an exact reimbursement based 
on receipts turned in by the employee.  The District may be required to include reimbursement in 
employee’s income as required by the Internal Revenue Code. 
 
 1. Breakfast  $10.00 
 2. Lunch   $12.00 
 3. Dinner   $22.00 
 4. Motel   $85.00 
 

Teachers/coaches/chaperones shall be paid the appropriate meal allotment amount when stops are made for 
the purpose of providing meals for students provided prior written approval is secured. 

 

B. MILEAGE RATE 

 

 Employees required by their job assignment to travel between work sites will be compensated at the IRS 
rate.  Transportation from home to the place of work and then to home is an expectation of the employee.  
Home is defined as employee’s personal home and work is defined as the employee’s assigned work site. 

 
 To be eligible for mileage reimbursement, the employee must request pre-approval from the 

principal/supervisor. 
 
 Employees required to travel more than five (5) miles round trip to and/or from the transportation 

department to pick-up or drop off a vehicle will be compensated at the IRS rate.   
  

 In the event more than one (1) person attends the same activity, the participants will car pool, if at all 
possible, and the District shall not be required to pay for more than one vehicle per four (4) participants. 

 
 There will be no mileage reimbursement for grievance, negotiations or evaluation matters. 
 
C. REQUESTED WORKSHOPS 

 

 In the event a bargaining unit member requests to attend a workshop, pre-approval from the 
principal/supervisor is required and the following will occur: 

 
1. Professional Leave Request Form is to be completed and approved by the building 

administrator/supervisor. 
 
2. When included in the Professional Leave request: expenses for meals, mileage, registration and 

lodging will be provided in accordance with the staff development plan of each building.  That 
plan will be cooperatively determined by a Site Council, or, if no Site Council exists, a staff 
meeting of at least three (3) members and the principal/supervisor.  A guideline for reimbursement 
amounts for meals, mileage and lodging is outlined above in subsection A. 

 
3. It is also agreed that this language applies only to inservice expenses and in no way invalidates the 

intent of the other subparts of Article 15 of the bargaining unit agreement. 
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ARTICLE 19 - SITE COMMITTEE 
 

A. The District and the Council recognize that arrangements pursuant to which employees at individual 
schools/sites are given increased responsibility for making decisions with regard to their day-to-day affairs 
(“site-based decision-making arrangements”) can foster the collegial exchange of ideas and information 
that is necessary for effective professional practice, and can improve the educational process.  
Accordingly, in order to encourage the development and implementation of site-based decision-making 
arrangements in the District, the parties agree as follows: 

 
1. Each building/site may establish a Site-Based Committee.  The committee shall consist of an equal 

number of classroom teachers and patrons/ community members, at least one classified employee, 
and one building principal/supervisor.  The licensed employee representatives shall be elected by 
licensed unit members in the building/site.  The classified employee representatives shall be 
elected by the classified unit members in the building/site.  At sites where only classified members 
are employed the committee shall consist of at least three (3) such members, the supervisor, and a 
patron/community member.     

 
2. Site Committees will determine allocation of staff development moneys within their building/site 

allocation. 
 
3. The Committee, will, among its other functions, conduct during each school year a site-based 

decision-making orientation program, the purpose of which will be to explain the theory and 
practice of site-based decision-making and to provide training in the skills (e.g. group problem 
solving, consensus building) that are necessary to develop and implement effective site-based 
decision-making arrangements.  This program will include a component for all 
administrators/supervisors and employees. 

 
4. Each building shall receive 1.0 day of released time per FTE in that building for staff development 

as determined by the Site Committee. 
 
5. Prior to the implementation of any site-based decision which significantly affects either program 

or people, the Committee will work with affected staff to increase staff support and on developing 
a plan for implementation.    

 
6.     a.  If any aspect of a proposed site-based decision-making arrangement is contrary to the 

terms of the collective bargaining agreement, said aspect will not be approved by the 
Committee unless a signed waiver is obtained from the Council, and the District.  Said 
waiver must be in writing, and must specify the provisions waived, the nature and duration 
of the waiver, and the employees affected by the waiver.  The waiver will be considered 
an addendum to the collective bargaining agreement, and any dispute as to its 
interpretation or application will constitute a grievance within the meaning of Article 26, 
(Grievance Procedure of said Agreement). 

 
b. Except to the extent waived pursuant to Section 6 (a) above, the collective bargaining 

agreement will remain in full force and effect, and have full application to the employees 
who are affected by the site-based decision-making arrangements. 

 
7. The purpose of a building site committee shall be to develop and work toward achieving building 

level programs, consistent with District policy, that will enhance learning outcomes for students, 
measure various levels and learning outcomes, improve processes to deliver services to students 
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and improve elements common to strong school/community relationships.  The District shall 
provide support and research to the several committees within allocated resources.  The District 
shall also provide expected learning outcomes, expected levels of outcomes, expected descriptions 
of processes and common elements of successful programs. 

 
8. Each site committee shall keep accurate minutes of its meetings and shall update staff regularly. 
 
9. Recognizing the job of site council members, each council shall develop a plan to compensate site 

council participants and shall annually forward a copy of that plan to the District and the Council 
by October 1.  (For the purpose of this paragraph, compensation may include time, training, 
payment, or opportunity to serve.) 
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ARTICLE 20 - JUST CAUSE  
 

A. No employee will be disciplined, reprimanded, suspended, reduced in compensation, or discharged, nor 
will any third year probationary teacher be nonrenewed without just cause.  This provision does not apply 
to classified employees who are probationary. 

 
B. Non-renewal of first and second year probationary teachers are not included under the just cause provision 

or grievance procedure.    
 

C. Contract teachers faced with dismissal shall have the right of review in accordance with ORS Chapter 342.  
Dismissal of contract teachers is not subject to the grievance procedure in this contract. 

 
D. Any disciplinary action taken by the District will be subject to the grievance procedure contained in this 

contract except as above limited.  Information forming the basis for disciplinary action will be made 
available to the employee at the time the action is taken. 

 
D. It is the responsibility of each teacher to provide the District with a valid Oregon Teaching 

Certificate/License.  If a teacher’s certification/license expires and the 120-day grace period elapses during 
the school year, the teacher shall be terminated.  The teacher shall be deemed to have waived grievance 
rights under this Agreement provided the sole reason for the termination was the teacher’s failure to 
provide valid certification/license. 
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ARTICLE 21 - REDUCTION IN FORCE  

(Licensed Language) 

 

DEFINITIONS 

 
1. Seniority:  Seniority shall begin accruing from the bargaining unit member’s first day of actual 

service, inclusive of approved leaves of absence, as a licensed employee with the school district.  
If there is a break in service seniority begins accruing on the next first day of actual service. 

 
If two or more teachers have the same date of hire, ties will be broken by drawing lots. 
 

2. Unit:  A unit description for lay-off purposes only shall be District-wide as follows: 
 

a. Grade level:  Elementary K-5 or Secondary 6-12, or K-12. 
b. Specific subject areas within the Secondary level as determined by certification held by 

the teachers. 
c. Special certification/license requirements. 
 

3. Reduction in Force:  When the number of employees in a unit, less the number of resignations 
and retirements exceeds the number of positions approved by the District for that unit. 

 
a. Reduction Notice 

 
If the District is contemplating a layoff of any teachers, it will notify the Council as soon 
as the need for such a reduction is determined by Board Resolution.  Such notice will be in 
writing and will include the specific positions to be affected, the proposed time schedule, 
and the reasons for the proposed action.  Such reasons within the law shall not be 
grievable.  Upon request, and prior to the layoff, the District will discuss with and receive 
input regarding the layoff from the Council. 

 
b. Seniority List to Council 

 
Upon request by the Council, the superintendent will provide the Council with a list 
showing the seniority, as defined in this Article, of each teacher. 
 

c. Order of Layoff 

 
1) Competence 
 

If the District desires to retain an employee with less seniority than an employee to be laid off, the District 
must prove that the employee to be retained has significantly more competence than the more senior employee. 

 
2) After (1) above, layoff shall be accomplished by notifying in writing the least 

senior teacher(s) in the affected unit(s) in order of their seniority.  The notice shall 
state that the action constitutes a non-personal termination of employment.  It shall 
state the effective date of such termination, describe the member’s fringe benefits 
which may exist during the time following termination, and shall guarantee that 
upon recall as outlined below, the teacher shall be restored to all benefits, 
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privileges, and status of the contract then in effect between the District and the 
Council. 

 
3) Currently employed administrators who were formerly teachers may be restored to 

the bargaining unit but with credit for seniority only for the period of time spent as 
a teacher; however, they shall not replace a more senior teacher. 

 
4) Compliance:  Since ORS 342.934 (1) states that reduction of teaching staff shall 

be as provided therein, the parties agree that in the event of a conflict, ambiguity 
or inconsistency between its provisions and the provisions of this Agreement, the 
statutory provisions will prevail. 

 
d. Layoff Pool 

 
Persons notified in Sections b and c above will be placed in a layoff pool which shall exist 
throughout the period of recall as defined below.  Those persons in the layoff pool may 
replace, at the time of placement in the pool, a teacher in any unit within the District who 
has less seniority, provided, at the time of entry into the pool or by August 1 at the 
beginning of any school year they are qualified by certification/license to hold such a 
position.  There can be no combining a position for which the teacher is qualified with a 
position for which the teacher is not qualified.  Persons replaced as a result of this layoff 
pool shall be notified as provided in Section c, and shall have rights as granted herein.  
The notice shall state the effective date of such termination, describe the teacher’s fringe 
benefits, which may exist during a time following termination, and will guarantee that 
upon recall as outlined below, the teacher will be restored to all benefits privileges and 
status of the contract then in effect between the District and the Council.    
 

e. Recall Procedure 

 
If within 27 months of layoff, a vacancy or vacancies occur within the District, laid-off 
employees shall be recalled in the inverse order of layoff to fill such vacancies for which 
they are qualified. 
 
At the time of layoff the District shall provide the laid-off teachers the opportunity to 
express in writing their desire to return to the District.  At the time of layoff the teacher 
will provide the District with the address to which recall notices should be sent.  In the 
event of a recall, the District shall notify a teacher of recall by certified return receipt 
letter.  The teacher shall have sixteen (16) calendar days from the mailing of such notice to 
accept the position. 
 
In the event of a summer recall, the affected teachers shall report for duty within sixteen 
(16) days from the receipt of the recall letter or on the opening day of inservice, whichever 
is later.  Failure of the teacher to respond within the time limit specified herein shall 
terminate his/her right of recall.  In the case of a District-wide closure, those members 
released will be offered the opportunity to return to their previous positions, if they still 
exist, when school reopens.  Teachers whose positions have been eliminated due to 
budgetary program changes relative to school closure will be subject to the layoff and 
recall procedures specified above. 
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LAYOFF – RECALL (Classified Language) 

 
A. Layoff Procedures: 
 

1. A layoff shall occur when a bargaining unit position which, at the time of the action, is filled by an 
incumbent bargaining unit member which is, as a direct result of the action, either eliminated or 
reduced in hours so as to deny the incumbent any eligibility for PERS, vacation and the District’s 
contribution towards insurance benefits (not all bargaining unit members are eligible for all of the 
benefits listed herein).  However, hours added to a bargaining unit member’s schedule on limited 
term basis (i.e., an experimental program or a limited term need) not exceeding twelve (12) 
months and which are subsequently eliminated shall be exempt from the definition of a layoff. 

 
2. The District shall determine if a layoff is necessary.  Any bargaining unit member who may be laid 

off as a direct result of a reduction in force will receive at least fourteen (14) calendar days written 
notice prior to the effective date of said bargaining unit member’s layoff. 

 
3. The District shall also notify the Council of a layoff of any bargaining unit members(s).  Said 

notice shall include reason for the layoff, the order of layoff, the name(s) of the bargaining unit 
member(s) subject to the layoff and the dates used by the District for the determination of 
seniority.  If the Council believes that the District has erred in determining the order of layoff, the 
bargaining unit member(s) subject to the layoff or the seniority dates, it must notify the District 
within five (5) working days after receipt of its notice from the District. 

 
B. The District shall not reduce positions to less than four (4) hour positions for the sole purpose of 

eliminating the District’s obligations under Article 22 (Employee Benefits). 
 
C. When a layoff occurs, the least senior employee in the affected classification shall be laid off first unless a 

more senior employee is on a current plan of assistance.  It is understood by the Council and the bargaining 
unit members that there may be some reasonable adjustment of duties for those employees not subject to a 
layoff. 

 
D. Bargaining unit members on layoff shall be recalled by classification in reverse order of layoff.  A more 

senior bargaining unit member may bump the least senior bargaining unit member in another classification 
provided the more senior bargaining unit member has previously held a permanent job within the 
bargaining unit in that classification as a non-probationary employee or is qualified for any other 
classification.  Qualification shall be as determined by the district superintendent or his/her designee.  A 
more senior bargaining unit member who intends to exercise his/her bumping rights as provided herein 
shall so notify the district superintendent or his/her designee in writing within five (5) working days of 
his/her receipt of the notice of layoff.  Failure to so notify the district superintendent or his/her designee 
shall constitute a waiver by said bargaining unit member to any bumping rights as may be provided herein. 

 
E. Seniority shall mean an employee’s total length of continuous employment in a bargaining unit position 

with the District since his/her last date of hire.  Bargaining unit members who are laid off as a direct result 
of a reduction in force as provided herein and who are subsequently recalled to employment in the 
bargaining unit shall retain full experience level and seniority credit in the bargaining unit except for the 
period of layoff.  For accounting purposes all authorized paid leaves shall be computed as time worked. 
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F.  Recall Procedures: 

 
1. At the time of the layoff, bargaining unit members who are directly affected by the layoff may 

express their desire to be recalled.  Failure by an affected bargaining unit member to so notify the 
District within ten (10) working days after their notice of layoff shall eliminate the bargaining unit 
member’s eligibility for recall. 

 
2. Each bargaining unit member who, as necessary, advises the District as to his/her current mailing 

address, shall be eligible for recall for twenty-seven (27) months from the date of his/her layoff. 
 
3. The District will hire no new employees to fill positions affected by the layoff as provided herein 

within the bargaining unit until laid off bargaining unit members have been furnished a seven (7) 
calendar day notice in writing (days counted are from date of mailing).  Such notice shall be 
mailed to the address retained in the District as provided in Section 2 herein. 

 
G. A bargaining unit member who is properly recalled from lay off shall within ten (10) calendar days notify 

the district superintendent of his/her designee in writing of his/her intent to return to work within the 
twenty-one (21) calendar days.  Failure to so notify the district superintendent or his/her designee or failure 
to return to work will cause the bargaining unit member to be removed from the layoff recall list.  
Notifications required shall be in writing by personal delivery or U.S. Mail, return receipt requested. 

 
H. Laid off bargaining unit members are eligible for recall to the classification from which they were laid off 

or any other classification for which they are qualified as determined by the superintendent or his/her 
designee.  Such determination is not subject to grievance.  Bargaining unit members recalled to a different 
classification as provided in Section C shall not relinquish recall rights in their own previously held job 
classification. 
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ARTICLE 22 – EMPLOYEE BENEFITS  
 
A. Insurance Benefits: 
 

The District will contribute up to $800 $938  per full-time employee per month in the unit toward the 
insurance premium for the following coverages for the 2005-06 2008-09 year (October - September): 

 
 1. Full Family Medical and pharmacy  Coverage - OEBB- OEA Choice Trust Plan - PPO 2A. This 

provision shall apply to all persons covered by Early Retirement Agreements. OEA Choice Trust 
Plan PPO 2 will also be available for employees to choose. 

 
 2. Full Family dental coverage through OEBB the OEA Choice Program (Plan C). 
 
 3. The District shall continue to provide an option to purchase $10,000  $25,000 Life Insurance 

Policy for each employee. 
 
 4. Full family vision insurance coverage (OEBB) (OEA Choice Vision Plan 4). 
 

For the 2006-07 2009-10 year (October- September), the District will contribute $835 $978 per 
employee per month in the unit toward the purchase of insurance premiums. 

 
For the 2007-08 2010-11 year (October-September) the District will contribute $870 $978 per 
employee per month in the unit toward the purchase of insurance premiums. 
 

The above identified contributions may be modified by the Enhancement Clause  Section F Below. 
 
When two employees of the District are in the same household and are both receiving insurance benefits, 
the District will only provide primary insurance coverage to one employee.  The two employees shall 
notify the District which employee shall be the primary insured.  Upon such designation the other 
employee shall be insured as a dependent on the primary insured’s policy and the District shall no longer 
provide individual insurance benefits for the identified dependent.  This will occur only if it is allowed by 
the carrier and does not exceed any limitations placed on such opting out by the carrier. 
  
Dual covered (District coverage) employees are required to opt out until the number of employees who are 
participating in the Opt Out Program reaches and maintains a threshold of 40 (both dual coverage and 
outside of the District)  employees.   
 

The one exception to this requirement is the parties agree to create a total of four (4) hardship 
exceptions for employees who have chronic and significant health conditions.  Employees would 
need to apply each year and a joint committee consisting of equal numbers of  representatives from 
the Union and the District will identify the qualifying employees.   Any decisions by the joint 
committee will be final and binding and not be subject to the Grievance Procedure or  an Unfair 
Labor Practice.   

 
In those situations where the Opt Out Program has between 1-45 participating employees (both dual 
coverage and outside of the District)  the District will contribute $1,500 annually to participating 
employee’s Section 125 account.  Once the number of employees participating in the Opt Out Program 
reaches between 46-60 (both dual coverage and outside of the District) the District will contribute $3,000 
annually to participating employees Section 125 account.  Once the number of employees participating in 
the Opt Out Program (both dual coverage and outside of the District) reaches 61 or more participating 
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employees the District will contribute $5,000 annually to the participating employee’s Section 125 
account.   
 
Employees who have insurance coverage outside of the District may elect to participate in the Opt Out 
Program.  Participating employees receive the $1,500 annual contribution to the participating employee’s 
Section 125 account.  Once the total number of employees (both dual coverage and outside of the District) 
participating in the Opt Out Program reaches 46, employees who have opted out due to coverage outside of 
the District will be eligible for the increased Section 125 contributions detailed above. 
 
Employees participating in the Opt Out Program who leave employment with the District prior to the 
completion of their contract year will be responsible for repaying any prorated portion of the Section 125 
contribution they have used in excess of the funds they have earned. 

 
There will be no “unused employer contribution” to be used toward other coverage. Any administrative 
costs assessed by OEBB shall be considered to be part of premium costs for the insurance program and are 
subject to the same contribution limitations stated above. The District will not be responsible for any costs 
associated with the insurance program beyond the negotiated contributions. 

 
It is understood and agreed that any employees eligible for insurance coverage under any state-offered 
health plans that do not meet the requirements for eligibility under this contract will not receive any 
District contribution. Furthermore, by enrolling in any of the plans he/she agrees to a payroll deduction for 
the full premiums of selected plans including any administration fees. 

 
B. Bargaining unit members, by majority ratification of this Agreement, agree to pay by monthly payroll 

deduction, the premium required to provide long term disability income insurance based upon benefits of 
60% of salary up to a maximum of $2,000.00 per month with a 90 day elimination period and a benefit to 
age 65 for both accident and sickness. 

 
C. The District will maintain a tax sheltered annuity plan (otherwise known as a Section 403(b) plan) for the 

benefit of District employees and in accordance with applicable federal and state law. District participation 
in the tax sheltered annuity program in effect previously is terminated.  However, members may continue 
said program provided it is at their sole expense and through their own contributions and no expense to the 
District.  The District agrees to assist members by salary deduction and remittance on behalf of the 
employee to the OEA Choice Program 

 
D. The benefit programs identified herein shall be provided only in accordance with the underwriting rules 

and regulations as set forth by the carrier(s) in the policy returned by the policyholder. 
 
E. The District and the Council agree to create an insurance committee with equal representation of labor and 

management. The purpose of the insurance committee is to seek a cost-effective insurance program which 
provides quality insurance benefits for employees. The committee will meet each spring and it will review 
and evaluate insurance benefits and carriers. In addition, the committee will keep written notes of its 
deliberations and make a written recommendation to the Board and SOBC within thirty (30) days of 
receiving insurance rates and plan design information but not later than June 15th. Both the Board and 
SOBC understand that any changes in carrier and plan choices must then be negotiated. The insurance 
committee can also be used to study insurance issues when requested by either the District or the 
Association. 
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F. Enhancement clause 
 
If the District’s 2009-10 total formula revenue of the State School fund grant based on the May 2009 
revenue estimate exceeds $32.9 million by at least $100,000, then the District will increase its 2009-10 
contribution towards insurance by $20 per employee per month. 
 
If the District’s 2010-11 total formula revenue of the State School fund grant based on the May 2010 
revenue estimate exceeds $33.9 million by at least $100,000, then the District will increase its 2010-11 
contribution towards insurance by $20 per employee per month. 
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ARTICLE 23 – COMPENSATION  
 
The District will “pick-up” the six percent (6%) employee contribution required by state law. The full amount of 
required employee contributions/payments “picked-up” shall be considered as “salary” within the meaning of the 
law and with respect to the Public Employee Retirement System (PERS) and the Oregon Public Service Retirement 
Program (OPSRP) for the purpose of computing an employee member’s “final average salary” within the meaning 
of the law. Any amount picked up shall be considered to be employee contributions for all purposes under state 
law. 
 
Notwithstanding the provisions of Article 1, Duration of Agreement, and any other provision of this Agreement 
inconsistent herewith, the parties agree the above provision at Article 23, Compensation, at Paragraph 1 shall not 
be reopened or modified and shall not expire unless both the District and the Council agree in writing to do so. 
 
The salary schedules covered by this Agreement are set forth in Appendix “A”, “B”, and “C”. For the 2008-09 
school year the schedule base will be increased by 2.0%.  
 
The increment between steps will remain the same. 
 
The following contributions may be modified by the Enhancement Clause below.  
 
For the 2009-10 school year those employees who are eligible for step increases and longevity shall continue to 
receive those increases but the salary schedule shall not increase.  One time stipend of $750 for all licensed 
employees who were on Step 14 and BA+60 and or BA+75 no later than July 1, 2008.  One time stipend of $500 
for all classified employees who were on Step 8 no later than July 1, 2008. 
 
For the 2010-2011 school year those employees who are eligible for step increases and longevity shall continue to 
receive those increases but the salary schedule shall not increase.  One time stipend of $750 for all licensed 
employees who were on Step 14 and BA+60 and or BA+75 no later than July 1, 2009.  One time stipend of $500 
for all classified employees who were on Step 8 no later than July 1, 2009. 
 
Retroactive pay salary will come in a separate check.  
 
Employees will be paid no later than the 20th day of each month in which any services have been rendered. 
 
Enhancement clause 
 
If the District’s 2009-10 total formula revenue of the State School fund grant based on the May 2009 revenue 
estimate exceeds $32.9 million by at least $300,000, then the District will increase the 2009-10 salary schedule by 
1%. 
 
If the District’s 2010-11 total formula revenue of the State School fund grant based on the May 2010 revenue 
estimate exceeds $33.9 million by at least $300,000, then the District will increase the 2010-11 salary schedule by 
1%.  
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PLACEMENT ON SALARY SCHEDULE 
 
A. Classified Bargaining Unit Members 
 
 1. All bargaining unit members hired after January 1st of each year shall remain on the step of the 

salary schedule where placed at the time of hire until July 1 of the following calendar year. 
 
 2. New hires may be placed up to Step 3 on the salary schedule based on experience in a similar 

position. All other new hires will be placed on Step 1. 
 
 3. Changes in position involving a lower or higher job classification or pay range will be 

accomplished by moving the employee affected to the same experience step in the new pay range. 
 
 4. Any classified bargaining unit member temporarily assigned by the District to a position in a 

classification for more than five (5) consecutive work days shall be paid at the rate of said higher 
classification for all total work days thereafter so assigned. 

 
 5. Salary Rates for Demoted Employees - If the employee’s salary is higher than the maximum for 

the class s/he is demoted, involuntarily transferred or recalled to, s/he shall be placed at the step 
nearest his/her present rate, whether higher or lower. 

 
 6. Except as provided in Section “7” below, upon termination of employment the employee will be 

paid in full for all accrued vacation, compensatory or holiday time at the rate the employee was 
being paid at termination. 

 
 7. Classified bargaining unit members who terminate for any reason prior to their first anniversary of 

date of employment shall not be compensated for any accrued vacation time. 
 
 8. Severance Pay - Unless termination is for cause, severance pay shall be granted at the rate of one 

working month after ten (10) years and one and one-half month’s pay after fifteen (15) years of 
service. 

 
9. Classified employees who work less than 12 months will have their salary prorated over 10 

monthly checks (default), unless the employee completes an election form for a 12 month salary 
option. Classified employees who choose to pro-rate over 10 months will make additional 
insurance premium contributions for those months in which the employee is not receiving a pay 
check. Those contributions will be made in April and June. 

 
10. When a classified employee wishes to be considered for Job Reclassification they will submit a 

request to the Human Resources Department with all documentation that supports their request 
attached.  The District will notify the Association of all requests for reclassification. 

 
B. Certified/Licensed Bargaining Unit Members 
 
 1. Each certified/licensed member shall receive one longevity step (experience) for each year of 

teaching in District No. 9 up to the maximum of their educational attainment column. 
 
 2. When a certified/licensed member has earned the right to a higher salary bracket by reason of 

increased professional training with graduate level courses or such undergraduate courses that 
receive prior approval in writing from the superintendent or his designee, the change will be made 
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provided notice is given by September 30. Certification or credits earned for this purpose shall be 
by official transcript filed in the superintendent’s office by September 30. 

 
 3. The annual salary will be divided into twelve (12) equal monthly payments. Members who so 

desire may draw their entire summer pay on June 20th by written notice of intent to do so by May 
1 of that year. 

 
 4. Any balance in the District’s contractual salary due to a certified/licensed member not returning to 

the District shall be paid on the 5th day following the last working day unless otherwise provided 
by the written consent of the member. 

  
C. Service Premium Pay 
 
 1. In lieu of Service Premium Pay, the District will provide each classified bargaining unit member 

who has completed eight (8) years of service to the District and each licensed member who has 
completed 14 years with the District and who has attained the BA+ 60 column, an amount equal to 
three percent (3%) of the teacher’s base salary schedule annually. 

 
 2. The District will provide each classified bargaining unit member who has completed twelve (12) 

years of service to the District and each licensed member who has completed eighteen (18) years 
of service to the District and who has attained the BA + 75 column, an amount equal to five 
percent (5%) of the teachers’ base salary annually. 

 
 3. The above money may be taken as salary or to establish a Tax Deferred Annuity account. The 

employee may deposit all or part of the money to the Tax Deferred Annuity. The funds will be 
paid out by the District after July 1 of each year. 
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Article 24 – Extra Compensation  
 
A. Classified Call-Back Pay 
 
 1. Call-back pay shall be compensated at the rate of four (4) straight-time hours per occurrence. 
 
 2. Call-back pay shall be provided for full-time employees for those situations of an unexpected 

nature. If the work requires 0-2.70 hours to complete, compensation shall be as per section A-1 
above with the employee receiving straight time pay for one-half regular day’s work. If the work 
requires 2.75 or more hours to complete, compensation shall be paid at the overtime rate as per 
Article 5, Workweek - Overtime, Section A. 

 
 3. Each call-back incident shall be treated as an independent incident and shall not be cumulative. 
 
B. Definitions -- Certified/Licensed Members 
 
 Daily Rate: The individual base salary divided by 190, but not to exceed .007 of the District base. 
 
 District Base: The negotiated salary figure associated with a B.S. + 0 hours, no years experience. 
 

Extra Duty: Those duties delineated as outside the normal work day or work year of a teacher. 
 

Hourly Rate: The daily rate divided by 8, but not to exceed .000875 of the District base.  
 

Individual Base: That salary figure relating to the individual’s placement on the salary schedule relative to 
his/her years of experience and additional hours of training beyond the B.S. 

 
School Work Day: That period of time between the designated starting and ending times at which the unit 
member must be on duty. 

 
School Work Load: Those activities directly relating to the implementation of that unit member’s job 
description. 

 
School Work Year: The 190 days contracted for under negotiated Agreement and delineated by the 
school calendar. 

 
C. Extra Duty 
 
 1. Any extra duty not listed on the salary schedule but performed by a member with prior written 

approval from the principal shall be compensated  at the next regular payday following each thirty 
calendar day interval beginning September 1, provided submission is made to the principal before 
the 10th of the month prior to the regular payday. Any new extra duty position created by the 
District within the contract period shall be compensated at the members hourly rate either in 
accordance with this paragraph or be opened for negotiations for placement on the extra duty 
schedule prior to filing such position. This is not a waiver of provisions of Article 5, as that Article 
may be applied to the implementation of the forty (40) hour work week. 

 
 2. If the extra compensation schedule would cause any unit member to receive less compensation for 

the same duty performed in the previous year, then the previous year’s amount of compensation 
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shall remain in effect until the current amount of compensation surpasses the previous year’s 
amount. 

 
 3. All extra duty responsibilities shall have a job description available upon request. Staff that 

currently have extra duty position assignments may first be offered a continuation of contract in 
writing by May 1 and accepted or rejected by May 15. 

 
 4. The option of whether to fill any extra duty assignment rests solely with the District. The District 

may annually change extra duty personnel. 
 
 5. The District recognizes the right of an individual employee to accept or reject any extra duty 

assignment. 
 
 6. No member of the bargaining unit shall be required to perform administrative duties. 
 
 7. Those persons requested by the District to work beyond the 190-day work year shall be paid at 

their daily or hourly rate as above defined except that per diem maximums will not be applicable 
to FFA teachers, counselors, staff trainers, media specialists, TOSA and student activity 
coordinators. When, during the summer, such person is required to work during the week in which 
the Independence Day holiday falls, s/he shall receive that day as a paid holiday. If the holiday 
falls on a weekend, the member shall receive one paid vacation day during the next work week. 

 
 8. The District reserves the right to add any extra duty position. The District and the Association 

must mutually agree on the stipend amount pursuant to ORS 243.698. 
 
 9. Compensation for extra duty shall be according to the following schedule: 
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 EXTRA DUTY SCHEDULE-ACTIVITY 
 
High School Activities 
 
GROUP A  (18%) 
 
High School:   Band 

Speech 
FFA 
Varsity Cheerleading 
K-12 Head Teacher 
District Technology/Media Specialist 

 
GROUP B  (16%) 
 
High School:   Annual Advisor  

Choir 
Student Council 
Skills USA Advisor 

 
GROUP C  (14%) 
 
High School: JV Cheerleading 

Assistant Speech     
  Auxiliary Flag Team 
  Vocational Coordinator 
 
GROUP D  (10.5%) 
 
High School: Newspaper 

Master Schedule Coordinator 
Academic Competition Advisor 

 
GROUP E    (8%) 
 
High School:   Honor Society     Forestry   

Class Advisor (Stipend may be split between 2) VICA 
Soph. Cheerleading    FBLA 
Frosh. Cheerleading 
Photography     Pin Pals 
Technology Integration Specialist (TIS) 
Skills USA Assistant Advisor 
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GROUP F  (7 6%) 
 
High School: Drama (per production)    
                          Consumer Education 
 
GROUP G  (5.5%) Safety Patrol 
   Elementary Music (5% of Group G amount) 
 
Middle School Activities 
 
GROUP A (10.5%) 
 
Middle School: Band 
  Choir 
 
GROUP B (6.0%) 
 
Middle School:  Dept Chair 
 
GROUP C (5.25%) 
 
Middle School:   Annual 

Honor Society 
Student Council 
Newspaper 
Academic Competition Advisor 

 
 EXTRA DUTY SCHEDULE (Athletics) 
 
High School Athletics 
 
GROUP I  (18%) 
 
High School:  Head FB Coach 

Head Wrestling 
Head Basketball (Boys & Girls) 
Head Baseball 
Head Softball 
Head Track 
Head Volleyball 
Head Soccer 

 



Final Tentative Contract Proposal 2008-2011 

 

 

 

Eagle Point School District 2005-2008 2008-2011 Wall-to-Wall Agreement 
 

53 

GROUP II  (12.5%) 
 
High School: Head Cross Country 

Asst. Wrestling 
Asst. Basketball 
Head Golf 
Asst. Baseball 
Asst. Football 
Asst. Softball Asst. Softball 
Asst. Track 
Asst. Volleyball 
Activity/Athletics Manager 
High School Trainer 
Head Swim Coach 

 
GROUP III  (11%) 
 
High School: Asst. Soccer 
 
Middle School Athletics 
 
GROUP I (13.5 %) 
 
Middle School: Athletic Coordinator 
 
GROUP II (8.25%) 
 
Middle School: Football Coach 
  Basketball Coach 
  Wrestling 
  Volleyball Coach 
  Track Coach 
  Cross Country Coach 
                          Activity/Athletics Manager 
 
GROUP III (4.13%) 
 
Middle School: Asst. Coaches 
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Extra-Duty Compensation 
 
910. Extra compensatory pay for classified employees for seasonal programs will be paid during the months 

they are performing their extra duty. Licensed employees will be paid in monthly installments. 
 
1011 . Index Schedules:  Refer to a percentage of the teacher salary schedule base amount. 
 

No current member doing the same job will be reduced in salary. 
 

The District or EPEA/SOBC may during each year request the placement, removal or adjustment of extra 
duty position(s). The request shall be in writing to the appropriate representatives and shall be acted upon 
within ten (10) working days. Two (2) representatives from the school district and two (2) bargaining team 
representatives shall meet and make recommendations. No action shall be taken unless both teams 
mutually agree. Notwithstanding the foregoing, the option of whether to fill any extra duty assignment 
rests solely with the District. 

 
11. Extended Pay for Post-Season Activity:  Extra duty personnel may receive up to an additional 25% of 

their annual extra duty pay (individual activity or sport) after administrative approval for responsibilities 
which extend beyond the normal season and/or activities which provide in-district students with learning 
experiences in the area where the member is receiving compensation provided in this Article. 
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Article 25 – Complaint Procedure  
 
Any complaint regarding a bargaining unit member made to any administrator by a parent, student or other person 
which may influence that member’s evaluation or result in disciplinary action shall be discussed with the employee 
within ten (10) working days according to the following process: 
 
1. The employee shall be apprised of the full nature of the complaint, including the name of complainant. 
 
2. The employee, with the assistance of the immediate supervisor, will attempt to resolve the matter 

informally. 
 
3. The employee has the right to representation at all levels. 
 
4. When possible, bargaining unit members will not be used as note takers in meetings involving Programs of 

Assistance, Discipline Meetings, Investigatory Meetings and Grievances.  Only when due to work load 
related issues, and the district is not able to assign a non-unit member to take notes for these meetings, may 
an administrator/supervisor elect to use the building level administrative assistant in this capacity.   
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ARTICLE 26 - GRIEVANCE PROCEDURE  
 
The parties are committed to the peaceful resolution of disputes.  The purpose of the grievance procedure is to 
successfully resolve any disputes arising from the interpretation, application or alleged violation of this agreement. 
 
A. DEFINITIONS 

 
1. Grievance:  A “grievance” is a claim by a bargaining unit member or the Council based upon the 

interpretation, application or violation of this Agreement. 
 
2. Aggrieved Person:  An “aggrieved person” is the person or persons of the Council that alleges a 

violation of this Agreement. 
 
3. Days:  Working school days.  Weekend or vacation days are thus excluded. 
 
4. Immediate Supervisor:  The individual who has the administrative authority to resolve the 

grievance. 
 
B. GENERAL PROVISIONS RELATED TO GRIEVANCE PROCEDURES: 

 
1. Whenever possible, grievances will not be heard during the working hours of the aggrieved.  

However, should investigation or processing of any grievance required by the District or an 
arbitrator that a member be released from his/her regular assignment, the member shall be excused 
without loss of pay or benefits. 

 
2. The District acknowledges the right of the aggrieved to have the Council grievance representative 

and/or legal counsel present in the processing of a grievance at all levels, and no member may be 
required to discuss any grievance without such representation and/or counsel. 

 
3. All documents, communications, and records dealing with the processing of a grievance shall be 

filed in the grievance file, which shall be maintained apart from the personnel file, along with any 
statement the member may wish to make. 

 
4. Nothing contained in this grievance procedure shall prevent the Council from initiating a grievance 

against the District.  The number of days indicated at each step shall be considered as maximum.  
Time limits may be extended by mutual consent of both parties.  The parties shall make every 
reasonable effort to expedite the processing of grievances filed near the end of the school year. 

 
5. Procedures will terminate at any level if the complainant so indicates in writing or fails to pursue 

his/her complaint within the specified time limit. 
6. The Council may be present at all levels of the grievance procedure. 
 
7. When a grievance is filed that similarly affects an identifiable group of employees, the Council 

shall have the right to process the grievance on behalf of such employees.  In processing the 
grievance, the Council shall follow all contractual procedures, including the informal discussion. 

 
8. In accordance with the Council’s responsibilities to provide fair representation for all members, at 

the Council’s request the District will provide to the Council information needed to process each 
grievance. 
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9. There shall be no reprisal exerted against any individual or group of individuals choosing to 
exercise rights under the Agreement. 

 
C. LEVELS OF GRIEVANCE PROCEDURES: 

 
1.   LEVEL ONE, INFORMAL DISCUSSION: Within twenty (20) days of the time the aggrieved 

first had knowledge, or reasonably should have had knowledge of the action upon which the 
grievance is filed, whichever first occurs, s/he will discuss the grievance with the immediate 
supervisor with the objective of resolving the matter informally.  The grievant shall identify the 
discussion as a grievance discussion and cite the contract language the grievant believes has been 
violated. 

 
2.1 LEVEL TWO, IMMEDIATE SUPERVISOR:   If the aggrieved is not satisfied with the 

disposition of his/her grievance at informal discussion level, the aggrieved may file a written 
grievance with the immediate supervisor.  If the written grievance is not filed within twenty (20) 
days after the act or condition on which the grievance is based becomes known to the aggrieved, or 
s/he ought reasonable to have known, whichever first occurs, the grievance shall be considered 
waived.  This written grievance shall set forth the specific grounds upon which the complaint is 
based, the contract clause(s) involved, and the remedy requested.   

 
 The immediate supervisor shall communicate his/her decision in writing to the aggrieved and the 

Association within five (5) days of the grievance being filed. 
 
 LEVEL THREE SUPERINTENDENT:  If the aggrieved is not satisfied with the disposition of 

his/her grievance at level two, s/he may appeal the grievance to the superintendent.  If the appeal is 
not filed within seven days after the decision at level two, the grievance shall be considered 
waived.  The appeal shall have a copy of the level two written grievance attached.  It will be 
delivered to the superintendent’s office; email is acceptable. 

 
a. The superintendent shall notify, in writing, all parties involved of a mutually agreeable 

date and time for the meeting.  Such meeting shall be scheduled no more than ten (10) 
days after receipt of the written grievance by the superintendent except by written mutual 
agreement.   

 
b. The superintendent shall, within five (5) days of the meeting, render a decision, in writing.  

The decision shall include those elements on which the superintendent based his/her 
decision. 

 
2. LEVEL FOUR ARBITRATION:  If the aggrieved is not satisfied with the disposition of his/her 

grievance at Level Three, or if no decision has been rendered within five (5) days after the Level 
Three meeting, the Council may, within fifteen (15) days, submit the grievance to arbitration.   

 
Within ten (10) days after such written notice of submission to arbitration, the District and the 
Council shall attempt to agree upon a mutually acceptable arbitrator and shall obtain a 
commitment from said arbitrator to serve.  If the parties are unable to agree upon an arbitrator or to 
obtain such a commitment within the specified period, a request for a list of seven (7) arbitrators 
may be made to the Oregon Employment Relations Board.  
 

  The arbitrator so elected shall confer with the representatives of the Board and the Council and 
hold hearings promptly and shall issue a decision.  The arbitrator’s decision shall be in writing and 
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shall set forth findings of fact, reasoning, and conclusions on the issues submitted.  The arbitrator 
shall have the power only to interpret this Agreement and determine if it has been violated and 
fashion an appropriate remedy including, but not limited to the awarding of compensatory 
damages and/or reinstatement.  The decision of the arbitrator shall be submitted to the District and 
the Council and shall be final and binding on both parties. 

 
D. GENERAL PROVISIONS RELATED TO ARBITRATION 

 

1. The cost for the services of the arbitrator, including per diem expenses, if any, and actual and 
necessary travel, subsistence expenses, and the cost of any hearing room will be borne equally by 
the District and the Council. 
 

2. In recognition of the fact that both state and federal have alternative enforcement provision, the 
Council agrees claims involving allegations of discrimination are specifically excluded from the level 
Three arbitration provisions.  All claims of this nature will be handled by the appropriate agency or 
court. 

 
3. The names of any witnesses except rebuttal witnesses, who will be used in arbitration, shall be made 

known to the other party seventy-two (72) hours prior to the first arbitration session. 
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ARTICLE 27 - PERSONAL AND ACADEMIC FREEDOM 
 

A. Academic freedom is an integral part of the educational process.  Employees have the right of presentation, 
study, and investigation of the various areas of learning.  Personal opinions having a direct relationship to 
the subject being taught are a valid extension of presentation but should be identified as such when stated.  
Individual rights, including preferences, expressions, and activities are an essential part of an academic 
freedom, but do not preclude the employee’s responsibility to recognize and present opposing points of 
view. 

 
B. The personal life of a member of the bargaining unit will not be the concern of the District unless it 

significantly affects said bargaining unit member’s fitness and/or ability to perform his/her duties. 
 
C. The District agrees to conduct its affairs with regard to bargaining unit members without discrimination as 

to age, marital status, union activity, domicile, political beliefs, race, color, sex (including sexual 
harassment), religion, national origin, characteristic or disability, unless based on a bona fide occupational 
qualification.  It is understood that all references to the male gender in this Agreement refer equally to both 
male and female employees. 
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ARTICLE 28 - TRANSPORTATION 

 
A. DEFINITIONS 

 
1. Intradistrict Trips are trips within the District other than scheduled routes. 
 
2. Short Trips are those limited to Jackson and Josephine counties. 
 
3. Long Trips are defined as those outside of Jackson and Josephine Counties except for those trips 

that require a more experienced driver and are a significant distance from the District such as the 
Oregon Caves and Mt. Ashland, due to adverse conditions. 

 
4. Standby: When the driver is required to be available for duty on call and away from his/her home.  

Also, standby is limited to periods of time where the driver is required to remain at the bus shop or 
at such other place as the Transportation Supervisor or his/her designee shall designate.  
Additional duties related to the Transportation Department may be assigned during this time 
period.  Standby pay will be Oregon minimum wage plus an additional $1.75 per hour. 

 

5. Layover:  When the driver is required to be away overnight but is not actually driving or on 
standby for duty. Layover pay will be $30.00 for each overnight. 

 
B. GENERAL 

 
1. When changed from full-time to part-time or from part-time to full-time, bus drivers will not lose 

their experience level on the pay schedule. 
 
2. If the driving assignment has been canceled and the driver was not notified and reports to work, 

s/he will receive two (2) hours compensation at their regular rate of pay.  (Notice will consist of a 
telephone call being placed or attempted to the number for the driver listed in the directory or at 
such other number as the driver shall furnish in writing to the District.) 

 
3. Any meeting and/or class required by the District will be paid at the driver’s regular rate of pay 

and in addition to that provided in Paragraph C (3). 
 
4. All paid leave (sick leave, holiday, personal, etc.) shall be paid or credited on an actual hour for 

hour basis.  Annual sick leave shall be based upon the weeks regularly scheduled hours per day. 
 
5. Generally bus drivers will be used to transport students but the parties acknowledge other district 

staff (e.g., teachers, coaches, etc.) may transport students using 15 or less passenger buses when 
the District determines it best serves the education program. 

 
6. Any required physical, vision, hearing exams, or drug-alcohol exams required by the school bus 

standards will be fully paid by the District.  The District reserves the right to determine the 
physician to perform the exam.  If the employee chooses another physician, the District will pay a 
predetermined amount with the balance paid by the employee. 

 
C. SCHEDULED BUS RUNS 

 

1. By not later than August 25th of each year, school bus drivers shall have the opportunity to 
express preferences in writing for open or available scheduled routes.  Further, when vacancies 
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occur during the school year, the routes will be opened for bid at the time they occur.  Assignment 
decisions remain with the District and are not subject to the grievance procedure. 

 
2. Drivers shall report for scheduled runs ten (10) minutes prior to the first morning scheduled 

departure and fifteen (15)  minutes prior to the first afternoon scheduled departure.  Drivers shall 
report for subsequent morning and subsequent afternoon scheduled runs five (5) minutes prior to 
scheduled departures.  Drivers’ compensation shall begin upon reporting.  In addition to the pay 
for check-out time, drivers shall be guaranteed compensation at the driver’s rate of pay equal to 
one (1) hour in the driver’s morning run and one (1) hour in the driver’s afternoon run on a daily 
basis.  The guaranteed minimum shall apply only when the run is actually made.  Drivers are 
required by their Commercial Driver’s License to perform safety checks and fluid level checks   

 
3. The District shall provide continuous pay for all standby periods during the day, not to exceed 45 

minutes at any one time.  
 
4. Vocational Cluster areas and district bus drivers will be used to transport students on a regular 

class basis provided drivers are available. 
 
D. TRIPS 

 
1. Payment for Trips: 

 
Intradistrict trips shall be at the driver’s regular rate of pay.  Drivers shall be required to check on 
prior to and check off following a scheduled route and trips, except when required to drive a route 
during an intradistrict trip.  Continuous pay will be provided during the duration of the trip unless 
drivers are required to return. 
 

2. Short Trips: 

 
Short trips shall be paid at the driver’s regular rate of pay or a minimum of $15.00 during the 
regular workweek and a minimum of $20.00 for weekends or holidays, whichever is greater.  
Standby hours will be estimated prior to the trip.  Continuous pay will be provided for the duration 
of the trip with the following exceptions: 
 
a. The bus and/or driver is needed by the Transportation Department between the starting 

and ending of the trip. 
 
b. When with prior approval by the District, the driver returns to the base station and then 

returns to complete the trip.  However, for such a period of time the driver is required to 
remain at the bus shop or at such other place as the transportation supervisor or his/her 
designee specifies, the driver will be compensated. 

 
 3. Long Trips:   
 

  Trip driver shall report for an activity, class or field trip at least ten (10) minutes and not more than 
twenty (20) minutes prior to scheduled departure from the bus garage.  Compensation will begin 
upon reporting and will include standby time and cleanup time.  Standby hours will be estimated 
prior to the trip.   
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4. Other than as provided herein, activity, class or field trips shall be available to school bus drivers 
who have met the requirements for “trip drivers” as established by the transportation department 
which shall be subject to review annually by said department.  Trip drivers shall be qualified, as 
determined by the Transportation Supervisor, in two (2) categories:  “Short Trip Drivers” and 
“Long Trip Drivers.”  Selection of drivers for trips shall be by the District and selection will not be 
subject to grievance. 

 
5. No student groups will be transported by the District unless transportation is by District-owned 

vehicles operated by qualified District employees, except when no driver and/or vehicle is 
available or the district determines it best serves the education program as determined by the 
Transportation Supervisor. 
  

6. The option of assignment for overnight trips in excess of 100 miles shall remain with the District. 
 
E. Transportation Department Manual/Handbook:  The District will create a committee to annually review 

the Transportation Manual to identify areas which need to be addressed and discuss possible changes and 
updates.  The committee will consist of equal District and Association representatives.  At least one 
Association Representative will be a transportation employee.  The District will publish the manual for the 
Transportation Department and distribute it to transportation employees. 
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Article 29 – Closure or Delay (For Classified Unit Members)  
 
A. Closure 
 

When school is canceled classified employees who work less than 12 months per year will not be required 
to report for work and will be paid regularly, but will be required to make up that day at the end of the 
school year, if school is extended for the extra day, without an extra day’s pay. 

 
Employees who are required to work or employees whose schedule requires arrival, and who do arrive, 
prior to the decision to cancel or whose regular schedule precludes them from being notified of 
cancellation prior to departure from home will receive compensatory time off for the period of time spent 
on duty.  One hour pay is guaranteed. 

 
B. Delayed Start 
 

Whenever the District delays the regular starting time employees shall receive their regularly scheduled 
pay and benefits for the delayed time. Employees whose schedule requires arrival prior to the decision to 
delay school or whose regular schedule precludes them from being notified of delay prior to departure 
from home shall receive compensatory time off for the period of delay. One hour pay is guaranteed.  
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ARTICLE 30 - STUDENT TEACHERS (Licensed Only) 

 
Teachers asked by the District to participate in a training experience for student teachers or other apprentice 
programs shall have the right to elect not to participate.    
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ARTICLE 31 - CLASS SIZE 
 

The District will develop a board policy and administrative procedures for addressing class size and corresponding 
work load issues.  The administrative procedure shall include an appeal process that includes an appeal to the 
Superintendent.  The parties will use a problem-solving process to discuss the parties interests and issues as they 
work toward a resolution. 
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ARTICLE 32 - RETIREMENT BENEFIT 
(Licensed) 

 
A. For teachers during the contract period who are or will attain the age of 55 but have not attained the age of 

62, who have a minimum of 15 years of experience with the District in a licensed position, or a minimum 
of 10 years of experience with the District in a licensed position and on Step 14 of the salary schedule, 
such teacher may voluntarily elect the option of early retirement.  Any bargaining unit member hired after 
July 1, 1994, must be on the maximum step of the salary schedule and have a total of 20 years service in 
District No. 9 to qualify for early retirement benefits. 

  
 There shall be no District retirement benefits for employees hired after July 1, 2005. 
 
 The District will pay such retiree for his/her benefit the following: 
 

1. The sum of $275.00 per month until s/he shall attain age 65, die, or requests in writing that 
payments cease. 

 
2. If the insurer of teachers will provide the coverage, the premiums necessary to provide medical-

hospital insurance equivalent to that provided teachers, until s/he reaches age 65 or becomes 
eligible for Medicare, whichever shall first occur.  If spouses are retired under this or another 
employee group, the District shall not be liable for more than one medical insurance package, the 
choice of which will be at the employee’s option. 

 
3. The medical insurance benefit provided for retirees will be the medical program provided to active 

licensed employees.  
 
4. For those employees who retired prior to September 8, 2003, the District will fully pay the medical 

insurance benefit provided to active licensed employees. 
5. For those employees who retire after September 8, 2003, the District’s contribution shall be 

limited to an amount equal to the dollar amount contributed at the time of that employee’s 
retirement until s/he reaches age 65 or becomes eligible for Medicare, whichever shall first occur. 

 
A. From July 1, 1994, through June 30, 2005, licensed bargaining unit members who have not attained the 

age of 55 years, but have thirty (30) years in the PERS system may retire and will receive a monthly 
stipend and premiums for the medical-hospital insurance as above provided, however, payment will be 
only for the time period equivalent to those retiring at age 55.  Thereafter, no monthly stipend will be paid, 
however, the District will continue paying an amount monthly for medical-hospital insurance premiums 
equal to that being paid at the time the monthly stipend is terminated until the bargaining unit member 
reaches age 65, becomes eligible for Medicare, or dies, whichever shall first occur.  The bargaining unit 
member will pay any premium amount above that being paid by the District. 
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ARTICLE 33 - ESEA 

 

The District agrees to notify the Association as soon as it is aware of any state or federal regulation that is going to 
result in the change in working conditions for bargaining unit members.  The parties agree to use ORS 243.698 as 
the bargaining process for addressing the change(s) in working conditions. 
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Article 34 – Execution of Signatures  
 
Executed this ________ day of _______________________, 2009, at Eagle Point, Oregon, by the undersigned 
officers on behalf of JACKSON COUNTY SCHOOL DISTRICT NO. 9 and by the SOUTHERN OREGON 
BARGAINING COUNCIL on behalf of the bargaining unit members and the Council. 
 
 
FOR SOUTHERN OREGON BARGAINING COUNCIL 
 
 
   
Council President       Date 
 
 
   
Association Representative      Date 
 
 
 
FOR JACKSON COUNTY SCHOOL DISTRICT NO. 9 
 
 
   
Chairperson, Board of Directors      Date 
 
 
   
Superintendent-Clerk       Date 
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Appendix E A 

 
 EAGLE POINT SCHOOL DISTRICT NO. 9 
 
 2007-2008 2008-2009 LICENSED SALARY SCHEDULE 
 (5 2% no increment on base) 
 

        BA           BA+15        BA+30          BA+45         BA+60        BA+75 
       

Step       
0 34,277 35,442 36,647 37.893 39,182 40,514 
1 35,442 36,647 37,893 39,182 40,514 41,891 
2 36,647 37,893 39,182 40,514 41,891 43,316 
3 37,893 39,182 40,514 41,891 43,316 44,789 
4 39,182 40,514 41,891 43,316 44,789 46,311 
5 40,514 41,891 43,316 44,789 46,311 47,886 
6 41,891 43,316 44,789 46,311 47,886 49,514 
7  44,789 46,311 47,886 49,514 51,197 
8  46,311 47,886 49,514 51,197 52,938 
9  47,886 49,514 51,197 52,938 54,738 
10   51,197 52,938 54,738 56,599 
11    54,738 56,599 58,524 
12    56,599 58,524 60,513 
13    58,524 60,513 62,571 
14     62,571 64,698 

 
MS = 5% OF BASE =    $1680 $1,714 
PhD = 10% OF BASE = $3360 $3,428 
Increment = .034 Compounded Horizontal and Vertical 
Premium Pay 3% =      $1008 $1,029 
Premium Pay 5% =      $1680 $1,714 
School Psychologists, Speech Language Pathologist Stipend = $3138 
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Appendix F B 

 
 EAGLE POINT SCHOOL DISTRICT NO. 9 

 
 2007-2008 2008-2009 CLASSIFIED SALARY SCHEDULE 
 (5 2% no increment on base) 
 
  Step Step Step Step Step Step Step Step 
  1 2 3 4 5 6 7 8 
Instructional Asst 1 10.36 10.83 11.32 11.83 12.36 12.91 13.50 14.10
Special Education 

Instructional Assistant 2 11.13 11.63 12.15 12.70 13.27 13.87 14.49 15.14
Food Service Asst 3 8.86 9.26 9.68 10.12 10.57 11.05 11.54 12.06
Food Service Mgr 4 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Library Coordinator 5 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Admin Assist I 

CDC Specialist 6 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Admin Assist II 7 13.13 13.72 14.34 14.98 15.65 16.36 17.10 17.86

Service Associate 7        

HS Accountant 8 13.13 13.72 14.34 14.98 15.65 16.36 17.10 17.86
Bus Driver 9 11.70 12.23 12.78 13.35 13.95 14.58 15.24 15.92
Bus Driver Trainer 10 12.19 12.74 13.31 13.91 14.54 15.19 15.87 16.59
Mechanic 11 17.07 17.84 18.65 19.49 20.36 21.28 22.24 23.24
Lead Mechanic 12 17.35 18.13 18.95 19.80 20.69 21.62 22.59 23.61
Custodian I 13 11.38 11.90 12.43 12.99 13.57 14.19 14.82 15.49
Custodian II 14 12.19 12.74 13.31 13.91 14.54 15.19 15.87 16.59
HS Groundskeeper 15 13.30 13.90 14.52 15.18 15.86 16.58 17.32 18.10
Plant Engineer I 16 13.86 14.49 15.14 15.82 16.53 17.27 18.05 18.86
Plant Engineer II 17 14.54 15.19 15.87 16.59 17.33 18.11 18.93 19.78
Maintenance I 18 14.35 15.00 15.67 16.38 17.11 17.88 18.69 19.53
Maintenance II 19 16.73 17.48 18.27 19.09 19.95 20.85 21.78 22.76
Computer Tech 20 14.52 15.18 15.86 16.58 17.32 18.10 18.92 19.77
Technology Coord 

Network Facilitator 21 15.88 16.60 17.34 18.12 18.94 19.79 20.68 21.61
HS Disciplinarian 22 14.82 15.49 16.18 16.91 17.67 18.47 19.30 20.17
District Student 

Services Facilitator 23 17.76 18.56 19.39 20.27 21.18 22.13 23.13 24.17
 
Adjusted schedule to ensure a consistent 4.5% STEP Increment 
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Appendix E C 

 
 EAGLE POINT SCHOOL DISTRICT NO. 9 
 
 2007-2008 2009-2010 LICENSED SALARY SCHEDULE 
  
 

        BA           BA+15        BA+30          BA+45         BA+60        BA+75 
       

Step       
0 34,277 35,442 36,647 37.893 39,182 40,514 
1 35,442 36,647 37,893 39,182 40,514 41,891 
2 36,647 37,893 39,182 40,514 41,891 43,316 
3 37,893 39,182 40,514 41,891 43,316 44,789 
4 39,182 40,514 41,891 43,316 44,789 46,311 
5 40,514 41,891 43,316 44,789 46,311 47,886 
6 41,891 43,316 44,789 46,311 47,886 49,514 
7  44,789 46,311 47,886 49,514 51,197 
8  46,311 47,886 49,514 51,197 52,938 
9  47,886 49,514 51,197 52,938 54,738 
10   51,197 52,938 54,738 56,599 
11    54,738 56,599 58,524 
12    56,599 58,524 60,513 
13    58,524 60,513 62,571 
14     62,571 64,698 

 
MS = 5% OF BASE =    $1680 $1,714 
PhD = 10% OF BASE = $3360 $3,428 
Increment = .034 Compounded Horizontal and Vertical 
Premium Pay 3% =      $1008 $1,029 
Premium Pay 5% =      $1680 $1,714 
School Psychologists, Speech Language Pathologist Stipend = $3138 
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Appendix F D 

 
 EAGLE POINT SCHOOL DISTRICT NO. 9 

 
 2007-2008 2008-2009 CLASSIFIED SALARY SCHEDULE 
  
 
  Step Step Step Step Step Step Step Step 
  1 2 3 4 5 6 7 8 
Instructional Asst 1 10.36 10.83 11.32 11.83 12.36 12.91 13.50 14.10
Special Education 

Instructional Assistant 2 11.13 11.63 12.15 12.70 13.27 13.87 14.49 15.14
Food Service Asst 3 8.86 9.26 9.68 10.12 10.57 11.05 11.54 12.06
Food Service Mgr 4 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Library Coordinator 5 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Admin Assist I 

CDC Specialist 6 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Admin Assist II 7 13.13 13.72 14.34 14.98 15.65 16.36 17.10 17.86

Service Associate 7        

HS Accountant 8 13.13 13.72 14.34 14.98 15.65 16.36 17.10 17.86
Bus Driver 9 11.70 12.23 12.78 13.35 13.95 14.58 15.24 15.92
Bus Driver Trainer 10 12.19 12.74 13.31 13.91 14.54 15.19 15.87 16.59
Mechanic 11 17.07 17.84 18.65 19.49 20.36 21.28 22.24 23.24
Lead Mechanic 12 17.35 18.13 18.95 19.80 20.69 21.62 22.59 23.61
Custodian I 13 11.38 11.90 12.43 12.99 13.57 14.19 14.82 15.49
Custodian II 14 12.19 12.74 13.31 13.91 14.54 15.19 15.87 16.59
HS Groundskeeper 15 13.30 13.90 14.52 15.18 15.86 16.58 17.32 18.10
Plant Engineer I 16 13.86 14.49 15.14 15.82 16.53 17.27 18.05 18.86
Plant Engineer II 17 14.54 15.19 15.87 16.59 17.33 18.11 18.93 19.78
Maintenance I 18 14.35 15.00 15.67 16.38 17.11 17.88 18.69 19.53
Maintenance II 19 16.73 17.48 18.27 19.09 19.95 20.85 21.78 22.76
Computer Tech 20 14.52 15.18 15.86 16.58 17.32 18.10 18.92 19.77
Technology Coord 

Network Facilitator 21 15.88 16.60 17.34 18.12 18.94 19.79 20.68 21.61
HS Disciplinarian 22 14.82 15.49 16.18 16.91 17.67 18.47 19.30 20.17
District Student 

Services Facilitator 23 17.76 18.56 19.39 20.27 21.18 22.13 23.13 24.17
 
Adjusted schedule to ensure a consistent 4.5% STEP Increment 
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Appendix E 

 
 EAGLE POINT SCHOOL DISTRICT NO. 9 
 
 2007-2008 2010-2011 LICENSED SALARY SCHEDULE 
  
 

        BA           BA+15        BA+30          BA+45         BA+60        BA+75 
       

Step       
0 34,277 35,442 36,647 37.893 39,182 40,514 
1 35,442 36,647 37,893 39,182 40,514 41,891 
2 36,647 37,893 39,182 40,514 41,891 43,316 
3 37,893 39,182 40,514 41,891 43,316 44,789 
4 39,182 40,514 41,891 43,316 44,789 46,311 
5 40,514 41,891 43,316 44,789 46,311 47,886 
6 41,891 43,316 44,789 46,311 47,886 49,514 
7  44,789 46,311 47,886 49,514 51,197 
8  46,311 47,886 49,514 51,197 52,938 
9  47,886 49,514 51,197 52,938 54,738 
10   51,197 52,938 54,738 56,599 
11    54,738 56,599 58,524 
12    56,599 58,524 60,513 
13    58,524 60,513 62,571 
14     62,571 64,698 

 
MS = 5% OF BASE =    $1680 $1,714 
PhD = 10% OF BASE = $3360 $3,428 
Increment = .034 Compounded Horizontal and Vertical 
Premium Pay 3% =      $1008 $1,029 
Premium Pay 5% =      $1680 $1,714 
School Psychologists, Speech Language Pathologist Stipend = $3138 
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Appendix F 

 
 EAGLE POINT SCHOOL DISTRICT NO. 9 

 
 2007-2008 2010-2011 CLASSIFIED SALARY SCHEDULE 
  
 
  Step Step Step Step Step Step Step Step 
  1 2 3 4 5 6 7 8 
Instructional Asst 1 10.36 10.83 11.32 11.83 12.36 12.91 13.50 14.10
Special Education 

Instructional Assistant 2 11.13 11.63 12.15 12.70 13.27 13.87 14.49 15.14
Food Service Asst 3 8.86 9.26 9.68 10.12 10.57 11.05 11.54 12.06
Food Service Mgr 4 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Library Coordinator 5 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Admin Assist I 

CDC Specialist 6 12.24 12.79 13.37 13.97 14.60 15.25 15.94 16.66
Admin Assist II 7 13.13 13.72 14.34 14.98 15.65 16.36 17.10 17.86

Service Associate 7        

HS Accountant 8 13.13 13.72 14.34 14.98 15.65 16.36 17.10 17.86
Bus Driver 9 11.70 12.23 12.78 13.35 13.95 14.58 15.24 15.92
Bus Driver Trainer 10 12.19 12.74 13.31 13.91 14.54 15.19 15.87 16.59
Mechanic 11 17.07 17.84 18.65 19.49 20.36 21.28 22.24 23.24
Lead Mechanic 12 17.35 18.13 18.95 19.80 20.69 21.62 22.59 23.61
Custodian I 13 11.38 11.90 12.43 12.99 13.57 14.19 14.82 15.49
Custodian II 14 12.19 12.74 13.31 13.91 14.54 15.19 15.87 16.59
HS Groundskeeper 15 13.30 13.90 14.52 15.18 15.86 16.58 17.32 18.10
Plant Engineer I 16 13.86 14.49 15.14 15.82 16.53 17.27 18.05 18.86
Plant Engineer II 17 14.54 15.19 15.87 16.59 17.33 18.11 18.93 19.78
Maintenance I 18 14.35 15.00 15.67 16.38 17.11 17.88 18.69 19.53
Maintenance II 19 16.73 17.48 18.27 19.09 19.95 20.85 21.78 22.76
Computer Tech 20 14.52 15.18 15.86 16.58 17.32 18.10 18.92 19.77
Technology Coord 

Network Facilitator 21 15.88 16.60 17.34 18.12 18.94 19.79 20.68 21.61
HS Disciplinarian 22 14.82 15.49 16.18 16.91 17.67 18.47 19.30 20.17
District Student 

Services Facilitator 23 17.76 18.56 19.39 20.27 21.18 22.13 23.13 24.17
 
Adjusted schedule to ensure a consistent 4.5% STEP Increment 
 


